PART-I|
INSTITUTIONAL DATA

| (A) PROFILE OF THE INSTITUTION

Name and address of the College

1. Name : Aryan College of Education
2.
3. Address : Vill - Mundate PergnaManglore,

Tehi Roorkee
Distt. -Haridawar

State Uttrakhand
Pin- 247656

Website/ URL : www.aryanedu.com

3. For Communication Vill - Mundate PergnaManglore,
Tehi Roorkee
Distt.- Haridawar
State Uttrakhand

Pin- 2476%
SARAryan College Of Educatic .


http://www.aryanedu.com/

Office

Name Telephone Number|  Mobile Number e-mail address
with STD Code
Dr. M.K. Yadav 0133 2312240 9660002997 drmkyadav75@gmail.com
Principal
Dr. V.C. Yadav 0133 2312240 9462411160 aryancollege2013@gmail.cof
Vice-Principal
SherSingh Yadav 0133 2312240 8859608251 sonuyadav.behroj@gmail.cof
Self-appraisal Co
ordinator
Residence
Name Telephone Number witf Mobile Number
STD Code
Principal Dr. M.K. Yadav 0133 2312240 9660002997
Vice-Principal Dr. V.C. Yadav 01332312240 9462411160
Self-appraisal Co Sher Singh Yadav 0133 2312240 8859608251

ordinator
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4. Location of the Institution :

Urban Semtiurban Rural Tribal Others

5. Campus area in acres :

.75 Acres

6. Is it recognizedninority institution?

Yes No K

7. Date of establishment of the institution :

Month & Year

MM YYYY

08 2012

8. University/Board to which the institution is affiliated :

Sridev Suman Uttrakharidniversity
Badshahithaul, Tehri GarhwaP49199
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9. Detalls of UGC recognition under sections 2(F) and 12(B) of the UGC Act.

2F

12B

10Ty pe

a. By funding

b. By Gender

c. By Nature

of

II. IASE

VII. CTE

I. Only for Men

IV. Self- financed

II. Only for Women
I1l. Co -education

I. University Dept

IV. Affiliated College

V. Constituent College

lll. Autonomous College

V. any other (specify and indicate)

VI. Dept. of education of Composite College

VIII. Any other (specify and indicate)

MM YYYY
NA NA
MM YYYY
NA NA
l nstitution éé. f  Fi
|. Government
Il. Grantin-aid
I1l. Constituent

0008 0 00E000 <
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11.Does thdJniversity / State Education Act have provision for autonomy?

Yes K No -

If yes, has the institution applied for autonomy?

Yes - No K

12 Details of Teacher Education programs offered by the institution:

SI. No. Level Program/ Entry Nature of | Duration | Medium of
Course Quialification| Award institution
1. Secondary | B.Ed. Any Degree | DegreeK | 2 Year English/
/ Sr. Hindi
Secondary
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13.Give details of NCTE recognition (for each programme mentioned in

Level Programme Order No. & Date Valid upto Sanctioned
Intake
Secondary / Sr.| Secondary B.Ed| NRC/ NCTE/NRC Affiliation to 100
Secondary APP-1076/200' be extended
meeting/2012/25409 every year
09/07/2012
Secondary B.Ed] NRC/ NCTE/NRC Additional
Additional APP- 100
Section 1076/2015/93297
13/04/2015
Copy of the orders enclosed
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| (B) CRITERION -WISE INPUTS

CRITEION | : CURRICULAR ASPECTS

1. Does the institution have a stated

Yes K No -

Vision

Mission Yes K No --

Values Yes K No --

Yes K No --

Objectives

2. Does the institution offer sefinanced programme(s)

The Institution itself is a sefinanced Yes K No -- institution If
yes,

One

a) How many programmes?

B.Ed.

Tuition fee Rs.44100/-per Annum

F
b) Fee per programme Other fee Rs.H00LPer Annum
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3. Are there programmes with semester syst| ves

4. Is the institution representing/participating in the curriculum
development/revision processes of the regulatodies

Yes -- No a

5. Number of methods/elective options (programme wise)?

B.Ed. Methods: 2

Elective Option:

6. Are there programmes offered in modular form?

Yes -- No a Number No

7. Are there programmashere assessment of teachers by the students has
been introduced?

Yes a No -- Number 5
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8. Are there programmes with faculty exchange/visiting faculty?

Yes -- No a Number No

9. Is there any mechanism to obtain feedback on the curricular aspects from
the heads of practice teaching schools?

1 Heads of the practice Teaching School Yes F No -
1 Academic peers Yes 3 NO —
T  Alumni Yes a No -
1 Students Yes a No | --
1 Employers Yes | & No | -

10How longdoes it take for the institution to introduce a new programme
within the existing system?

Two year

11 Has the institution introduce any new courses in teacher education during
the last three years?

Yes -- No a

Number --
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12. Are therecourses in which major syllabus revision was done during the last
five years?

Yes 3 No Number One

13 Does the institution develop and deploy action planefi@ctive
implementation of the curriculum?

Yes K No --

14 Does thanstitution encourage the faculty to prepare course outlines?

Yes K No -

SARAryan College Of Educatic .
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1. CRITERION II: TEACHING -LEARNING AND
EVALUATION

1. How are students selected for admission into various courses?

a) Through an entrantest developed by the institution -

b) Common entrance test conducted byUheversity/Government K

c) Through an interview

d) Entrance test and interview

e) Merit at the qualifying examination

f) Any other (specify anthdicate)

(Weight age is only for Merit at the qualifying examinations )

2. Furnish the following information (for the previous academic year):

a) Date of start of the academic year 08/12/2015
b) Date of last admission 28/04/2016
c) Date of closing of the academic year 28/04/2016
d) Total teaching days 200 Days
e) Total working day 260 Days

SARAryan College Of Educatic .
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3. Total number of students admitted

Programme Number of students Reserved Open

M F Total M F Total M F Total

B.Ed.

201213 49 51 100 15 23 38 34 28 62

201314 39 61 100 15 21 36 24 40 64

201415 32 68 100 6 19 25 26 49 75
201517 17 31 48 5 11 16 12 20 32

4. Are there any overseas Yes | -- No a | stulents

5. What i s t he 0§ wducationpraogsamme? ¢Unit cost=atatdh e r

annual recurring expenditure divided by the number of students/ trainees
enrolled).

For B.Ed. Programme 20152017

a) Unit cost excluding salary component Rs. 21042/

Rs. 48400/
b) Unit cost including salary component

SARAryan College Of Educatic .
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6. Highest and Lowest percentage of the qualifying examination considered for
admission during the previous academic session

Programme Open Reserved

Highest (%) Lowest (%) Highest (%) Lowest (%)

B.Ed. 79% 57% 75.75% 53.25%

7. Isthere aprovisioh or a s s e s knowledgesandskille far thé s
programme ( after admission)?

Yes K No —

8. Does the institution develop its calendar?

Yes K No

9. Time allotted (in percentage)

Programme Theory Practice Teaching Practicum

B.Ed. 51.4% 22.2% 26.4%

10.Perpractice teaching at the institution

[ 0] 10

a) Number of pregpractice teachindays

[ 0] 10

b) Minimum number of pr@ractice teachigplessons given by each student
SARAryan College Of Educatic .
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11 PracticeTeaching aGchool during the year 2012017

a) Number of school identified for practice teaching

H

b) Total number opractice teachindays

¢) Minimum number opractice teachintgssons given by each student n

12 How manylessons are given by the student teachers in simulation and pre
practice teaching in classroom situations?

No. of Lessons in simulation: 04

No. of Lessons Prpractice teaching:10

13. Is the scheme of evaluation make known to students aetjianing of the
academic session?

Yes K No

14.Does the institution provide for continuous evaluation?

Yes K No -
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14



15 Weightage (in percentage ) given to internal and external evaluation

Programmes Internal External

B.Ed. 32% 68%

16 Examinations
a) Number of session tests held for each paper n
b) Number of assignments for each paper n

17Access to ICT ( Information and Communication Technology)
and technology

Particulars Yes No

Computers K --

Intarnet K -

Internet K --

Software / courseware (CDs) K --
Audio resources K --

Video resources K -

Teaching aids and other related materials K --
Any other (specify and indicate) - --
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18 Are therecourse with ICT enabled teachirdgarning process?

Yes K No - Number Two

19 Does the institution offer computer science as a subject?

Yes K No -

If yes is it offered as a compulsory or optional paper?

Compulsory K Optional
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CRITERION Ill: RESEARCH, CONSULTANCY AND
EXTENSION

1. Number of teachers with Ph. D and their percentage to the total faculty strength.

Number 0 2

2. Does the Institution hawagoing research projects ?

Yes -- No a

3. Number of completed research project during last three years.

Nil

4. How does the institution motivate its teachers to take up research in education?
( mar k pdsitivé response and X faegative response)

o Teachers are given study leave . 3
0 Teachers are provided with seed money. X
0 Adjustment in teaching schedule. a
o Providing secretarial support and other facilities. a
o Incentives in cash. a

SARAryan College Of Educatic .
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Does thénstitution provide financial support to research scholars?

Yes a No

Number of research degrees awarded during the last 5 years.

a. Ph.D -

b. M. Phil. -

Does the institution support student research projects (UG & PG) ?

Yes a No

Details of the publications by the faculty (Last five years)

Particulars Yes No Number
International journals - a -
National journals referred papers a - -
Non referred
Paper
Academic articles in reputed a - -

Magazines / News papers

Books a - -

Table 1.6

SARAryan College Of Educatic .
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9. Are there awards, recognition, patents etc received by the faculty ?

Yes - No a

10. Number of papers presented by the faculty and students (during |gstaiise

Faculty Students
National seminars. 03 00
International seminars. 01 -

11. What types of instructional materials have been developed by the institution ?
( Mark 6ao6 for yes and 6x06 for No.)

0 Selfinstructional materials a

o Print materials X

o Non print materials (e.g. Teaching, Aids 3

Audio-visual, multimedia, etc)

o Digitalized (Computer aided instructional materials) a

0 Question bank a
- - - s a

0 Any other (specify and indicaté)-ab Manuals

SARAryan College Of Educatic .
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12. Does the institution have a designated person for extension activities ?

Yes a No --

If yes, indicate the nature of the post.

Full-time - Parttime -- additional charge | @

13. Are there NSS and NG&ograms in the institution ?

Yes =" No a

14. Are there any other outreach programs provided by the institution ?

Yes a No --

15. Number of other curricular/aurricular meets organized by other academic
agencies/NGOs on campus (Last 3 years)

02

SARAryan College Of Educatic .
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16. Does the institution provide consultancy services ?

Yes

a

No -

In case of paid consultancy what is the net amount generated during last three years.

Free of cost

17. Does the institution have networking/ linkage with other institutions/

organization®

Local level a

State level --

National level --

International level --

SARAryan College Of Educatic .
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

1. Builtup Area (in sg. mts.)

2194.72square meters

2. Have the following laboratories been established as per NCTE Norms ?

a) Methods lab (language lab) Yes 5 No i
b) Psychology lab Yes 5 No )
c) Science lab(s) Yes 5 No i
d) Education technology lab Yes a No -
e) Computer lab Yes a No -]
f)  Workshop for preparing teaching aids Yes a No .

3. How many computer terminals aeailable with the institutioh

20

4. What is the Budget allotted for computers (purchase and maintenaring)tta
previous academic year

Rs. 5,80,000/

SARAryan College Of Educatic .
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5. What is the Amount spent on maintenanceoofputer fadities during the
previous year?

Rs. 22.370

6. What is the amount spent on maintenance and upgrading of laboratory and
library facilities during the previous academic year ?

Rs. 2,57000+

7. What is the Budget allocated for campus expansion (building) and upkeep for the
current academic session / financial year

Rs. 5,70,000

8. Has institution developed computeded learning packages ?

Yes =" No a

Effort are underway tprepare computegided learning packages.

9. Total number of posts sanctioned Open Reserved
M F M F
TeaChing 14 2 . .
Non-teaching 4 0 4 1
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10. Total number of posts vacant

Teaching

Nonteaching
NIL

11. A. Number of regular and permanent teachers (Géhche)

Lecturers (13
Readers (02)

Professors (0)

B. Number of temporary/adoc/paritime teachers (Gend#¥ise)

NIL

Open Reserved
M F M F
Open Reserved
M F M F
12 2 -- -
M M F
02 - - -
M F M F

Open Reserved
M M F
Lecturers
02 01 - -
Readers M F M F
Professors M F M F
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C. Number of teachers from

Same state 5
Other state
10
12. Teacher student ratio (prograkfse)
Program Teacher student ratio
B.Ed. 1.14
13. a. NonTeaching staff
Open Reserved
Permanent (9 M F M | F
4 -- 4 1
Temporary (0) M F M F
b. Technical Assistant
Open Reserved
F M F
Permanent (4 4 B i i
M F M F
Temporary (0)
2:1

14. Ratio of teachin@jonteaching staff

SARAryan College Of Educatic .
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15. Amount spentn the salaries of teaching faculty during the previous academic
session (% of total expendityre

40%

16. Is there an advisory committee for the library ?

Yes a No -

17. Working hours of the library

On working days 9.00 AM-5.30 PM

Onholidays

During examinations 9.00 AMT 5.30 PM

18. Does the librg have an Open access facility

Yes a No -

19. Total collectiorof the following in the library

a. Books Total Bools 3865
-Textbooks 665
-Reference books 3200

b. Magazines 10

SARAryan College Of Educatic .
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c. Journals subscribed
- Indian journals
-Foreign journals
d. Peer reviewed journals
e. Back volumes of journals
f. E-information resources
- Onlinejournals/ejournals
- CDs/DVDs
- Databases
- Video cassettes

- Audio cassettes

20. Mentionthe

Total carpet area of the library (in sg. mtrs.)

Seating capacity of the reading room.

21. Status of automation of Library
Yet to intimate
Partially automated

Fully automated

15

98.4S0. mtrs

60

SARAryan College Of Educatic .
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22. Which of Following services / facilities are provided in the library?

Circulation K
Clipping K
Bibliographic compilation Izl
Reference K
Information display and notification
Book Bank K
Photocoping K
Computer and Printer K
Internet K
Online access facility K
InterT library borrowing

Power back up

K
User orientation /information literacy

Any other (please specify and indicate)

23. Are students allowed to retain books for examinations?

Yes| K No | --
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24. Furnish information on the following

Average number of books issued / returned per day 1510 25

Maximum Number of day books are permitted to be retained

By students 14

By faculty

30

Maximum number of books permitted for issue

For students 3

For faculty

Average number of users who visited / consulted per month

750

Ratio of library books ( excluding textbooks and book bank facility ) to the nuphisardents
enrolled

25:1

25.What is the percentage of library budget in relation to total budget of the
institution?

1.5%

SARAryan College Of Educatic .
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26. Provide the number of books /journals /periodicals that have been added to the
library during last three years and their cost.

201213 201314 201415
Number | Total cost(Rs.) Number Total cost (Rs.) Number | Total
cost (Rs.)

Text books 150 5500 100 4800 135 28000
Other books 50 7680 100 13750 65 1800
Journals/specify 10 9875 15 7821 5 160
and indicate
Any others 05 17100 04 6571 - -
specify and
indicate
DVD,VCD

SARAryan College Of Educatic .
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CRITERION V: STUDENTSUPPORT AND PROGRESSION

1. Programme wise Adropout rateo6b
Thedropout rate for the last three batches
Programmes Year 1 Year 2 Year 3
B.Ed 07 05 07

2. Does the Institution have the tutavard/ or any similar mentoring

Yes

No

If yes, how many students are under the care of a mentor / tutor?

15

3. Does the institution offer Remedial instruction?

Yes

\Y,

No

4. Does the institution offer Bridge courses?

Yes

No

SARAryan College Of Educatic .
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5. Examination Results during past three years ( provide year wise data)

B.Ed.

Years 201213 201314 201415
Pass percentage 36% 36% 36%
Second division 3 5 3
Number of first 80 78 85

classes

Number of -- -- --
distinctions

Note - For a pass candidates required to obtain at list 30% marks in each paper ( External & Internal
separately) and 36%harks in the total aggregate in theory ( 40% marks in internal Examination & internal
assessment of practice separately teaching separately.

6. Number of students who have passed competitive examination during the last
three years ( provide yeWise data)

201213 | 201314 201415

Net

SLET /SET

Any other (specify and indicate)
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7. Mention the number of students who have received financial aid during the past
three years.

Financial Aid 3

Merit Scholership -

Merit i cum means scholarship -

Fee concession 5

Any other ( Specify and indicate ) Sta| -
Gowt, Scholarship for BC,MBC, SC
students

8. Is there a Health Centre availabiighe campus of the institutidn

Yes| K No | --

9. Does the institutioprovide Residential accommodation for

Facu|ty Yes - No K

Yes| -- No K

NonTi teaching staff
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10. Does the institution provide Hostel for its students ?

Yes - No V

If yes , number of studém residing in hostel01516)

Men X

Woman

11. Does the institution provide indoand outdoor sports faciliti@s

Sports fields Yes Vv No --
Indoorsports facilities Yes Vv No --
Gymnasium Yes - No Vv

12. Availability of rest rooms for Woman

Yes V | No --

13. Availability of rest rooms for men

Yes V | No -

SARAryan College Of Educatic .
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14. Is there transpofacility available

Yes V | No --

15. Does the Institution obtain feedback from s on their campus experiefice

Yes V | No --

16. Give information on th€ultural Events (Last year data) in whicle tinstitution
participatedbrganized

Organised Participated
Yes No Number Yes No Number
Inter- - K - - K -
collegiate
Inter- - K - - K -
university
National - K - - K -
Any - K - -- K --
other
(specify
and
indicate)
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(Excluding collage day celebration)

17. Give details of the participation of students during the past year at thesiipjver
state, regional andternational sports meets.

Participation of students Outcome
(Numbers) (Medal achievers)
State - -
Regional - -
National - -
International - -

18. Does the institution have an active Alumni Association?

Yes -- | No K

If yes give the year of establishment NA

19. Does the institution have a Student Council?

Yes K No --
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20.Does the institution regularly publish a collage magazine?

Yes No

21. Does the institution publish its updated prospectus annually?

Yes K No --

22. Give the details on the progression of the students to employment / further study
(Give percentage for last three years.

201213 201314 201415
% % %
Higher studies 10 8 7
Employment 25 21 17
(Total)
Teaching 48 52 63
Non teaching 03 02 02

23. Is there a Placement Cell in the institution?

Yes -- No K

If yes, how many students were emplofledughPlacement Cell during the gidhree yeas.
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201213

201314

201415

24. Does the institution provide the following guidance @mahseling services to

student®

1 Academic guidance and Counseling

9 Personal Counseling

9 Career Counseling

Yes

No
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CRITERION VI : GOVERNANCE AND L EADERSHIP

1. Does the institution have a functional Internal Quality Assurance Cell
(IQAC) or any other similar bodgommitte®

Yes No

2. Frequency of meetings of Academic and Administrative Bodies : (Last
year)

Name of the Body / Council / Committee / Number of Meetings

Governing Body/management 2
Staff Selection Committee 2
College council 2
IQAC/or other similar body/committee 2

3. What are the Welfare Schemes available for the teaching an@acmng
staff of the institution?

Loan facility Yes| K | No | --
Medical assistance Yes| K | No| --
Insurance Yes| K | No | --

Yes | K No | --

Festivaland emergency advances
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4. Number of career development programmes madéahalafor non
teaching staff during the three years

5. Furnish the following details for the past three years

a) Number of the teachers who have availed the fatalbyovement
program of the UGC/NCTE or any other recagpu organization

b) Number of teachers who were sponsored for professional development
programmesby the institution

National

International

c) Number of facultydevelopment programmes organized by the
Institution:
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d) Number of seminars/ workshops/symposia on Curricular development,
Teachinglearning, Assessment, etc. organized by the institution

e) Research
programmes attende

development
by the faculty

f) Invited / endevment lectures at the institution in the last three years

teaching staff?

a. Selfappraisal

b. Student assessment of faculty performange

c. Expert assessment of faculty performance

d. Combination of one or more of the above

e. Parent Feedback

How does the institution monitor the performance of the teaching and non

Yes K No --
Yes K No -
Yes K No -
Yes K No --
Yes K No --

7. Are the faculty assigned additional administrative work?

Yes K

No
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41



If yes, give the number of hours spent by the faculty per week

4 hours per week

8. Provide the income received under various heads of the account by the
institution for previous acaanic session (145)

Grantin-aid Nil

Rs.48400/erB.Ed St.

Fees

Donation Nil
Self-fundedcourse Nil
Any other (specify and indicate) Nil

(Uniform, Book, Transport)

9. Expenditure statement (for last two years)

Particulars 201415 201516
Total sanctioned Budget 4960532 4977129
% spent on the salary of 53.54 54.96
faculty

% spent on the salary of no 6.11 7.13
teaching employees

% spent on books and .82
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journals

% spent on developmental 15 2.7
activities (expansion of

building)

% spent on telephone, .90 1.00
electricity andwater

% spent on maintenance of 2.78 1.76

building, sports facilities,
hostels, residential complex
and student a,menities, etc.
% spent on maintenance of .18 1.28
equipment, teaching aids,
contingency etc.

% spent on research and - --
scholarship ( seminars,
conferences, faculty
development programs,
faculty exchange, etc.)
% spent on travel .36 48

Any other (specify and .58 3.78
indicate ) Student Transprot
Disel and Maintenance
Total expenditure incurred 727273 645228

Reserve fund 800000 1200000

10.Specify the institutions surplus/ deficit budgetring the last twgyears?
(specify the amount in the applicable boxes given below)

Surplus in Rs. Deficit in Rs.

645228

727273
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11.Is there an interndinancial audit mechanism?

Yes K No

12Is there an external financial audit mechanism?

Yes K No -

13.1CT/Technology supported activities / unit of the institution:

Administration Yes K No --

Yes K No -
Finance

Yes K No --
Student Records

Yes K No --
Career Counseling

Yes -- No K
Aptitude Testing

Yes K No --
Examination / Evaluation

Yes K No -

Assessment

14 Does the institution have an efficient internal oadinating and monitoring
mechanism?

Yes No
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15.Does the institution have an inbuilt mechanism to the work efficiency of
the nonteaching staff?

Yes K No --

16.Are all the decisions taken by the institution during the last three years
approved by @ompetent authority?

Yes K No

17.Does the institution have the freedom and the resotwagspoint and pay
temporary/ ad hoc / guest teaching staff?

Yes K No --

18.Is a grievance redressal mechanism in vogue in the institution?

a) For teachers K
b) For students K
c¢) For non teaching staff K

19 Are there any ongoing legal disputes pertaining to the institution?

Yes - No K
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20.Has the institution adopted any mechanism/ process for internal academic
audit/quality checks?

Yes K No

21.s the institution sensitized to modern managerial concepts such as strategic
planning teamwork, decisiemaking, computerization and TQM?

Yes K No

SARAryan College Of Educatic .
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CRITERION VII: INNOVATIVE PREACTICES

1. Does the institution have established internal quality assurance mechanisms?

Yes K No K

2. Do students patrticipate in the quality enhancement of the institution?

Yes K No K

3. What is the percentage of the following studeategories in the institution?

For the year 201516
Category Men % Women %
M.Ed. | B.Ed. | M.Ed. | B.Ed. | M.Ed. | B.Ed. | M.Ed. | B.Ed.
SC 1 1 11 5.5
ST - - -- --
OBC 4 2 -- --
Physically -- -- --
challenged
General 12 6 20 10
Category
Rural 17 8.5 31 155
Urban 4 2 10 5
Any other -- -- -- --
(specify)
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4. What is the percentage of the staff in the following category?

For the current year

Category Teaching % Non-teaching staff %
a SC 2 12 6 70
b ST - -- -- --
c OBC 8 50 2 30
d Women 4 38 -- --

e Physically challenged

f General Category

g Any other (specify)

5. What is the percentage incremental academic growth of the stiatahts last

two batches?

B.Ed.
At Admission On completion of the course
Category
201213 201314 201415 201516
SC Out of 23 Out of 40 16 Secured 39 Secured
| class 03 | class 10 | Class | Class
Il class 20 Il class 30
Il class x Il class x
ST Out of 14 Out of 47 09 45
| class 03 | class 14
Il class 11 Il class 33
Il class x 1l class x
OBC Out of 46 Out of 70 40 Secured 72 Secured
| class 37 | class 52 | Class | Class
Il class 09 Il class 18
Il class x Il class x
Physically -- -- -- --
challenged

SARAryan College Of Educatic .

48



General Out of 17 Out of 42 16 Secured 25 Secured
Category | class 14 | class 40 | Class | Class
Il class 03 Il class 02
Il class x [l class x
Rural Out of 85 Out of 70 80 Secured 32 Secured
| class 80 | class 63 | Class | Class
Il class 05 Il classO7
[l class x [l class x
Urban Out of 9 Out of 19 8 Secured 27 Secured
| class 08 | class 17 | Class | Class
Il class 01 Il class 10
Il class x [l class x
Any other - - - -
(specify)
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PART-II

[HE EVALUATIVE REPORT
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EXECUTIVE SUMMARY

Aryan College of Educationwas established in the year 2008der the

aegis of Aryan Education Society. The Society constructed a spec
building as per statutory norms laid by the NCTE and affiliation Univer
The College is located at Mundatéllage at 13 k.m. form Roorkee tehs
distance of about 35 k.m. from the Haridiwistrict of UttrakhandState.
The college is situated in a very ideal and lush green atmosphere awg

noise and pollution of city life.

The main objective of the Sansthan was to set up the College at the
rural location was to take teacher education ridarthe prospective teache
belonging to rural areas and at the same time enable those belonging t
areas to easily familiarize themselves with rural background and

understand conveniently the role of community in the development ¢
schods.

It has been globally realized that universalization of Teacher Education
perhaps be possible only with active community cooperation. It is, ther
quite important for teacher education to motivate teacher trainees thg
have a great te to play in developing a wholesome relationship betwee

school and the community through their initiative and commitment.
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The Society established the College with missionary sprit for
achievement of the following goals & objectives.
1. Remgnition of Education as one of the pious obligations of the hu
society towards the next generation.
2. Promotion of capabilities for inculcating national values and goa
enshrined in the Indian Constitution.
3. Activation of prospective teachers to lgimbout social & culturg
awakening.
4. Uplifting of children belonging to socially disadvantageous cl
backward areas and economically weaker sections of the society.
5. Eradication of illiteracy among girls leading to women empowermis
The College is diliated to the Sir Dev Suman University Uttrakhanfdr
imparting instructions leading to B.Ed. degree It enjoys a very cg
relationship with the University and face no problemnas vis University

administration.

For purpose of practice of tea the college has identified schools in
nearby areas. The heads of such schools willfullpperate with the Colleg
to supervise the internship part of the practice teaching programme.
teacher trainee has to function as a regular teachbeindoperating schof

concerned. Apart from teaching practice he is

Expected to prepare time table, attend morning assembly, organiz
curricular activities, maintain school records etc and this entire experc
done under the supervision of the thed the school who is also responsi
to award marks on this account in consultation with grougharge who ig

invariably a teacher educator of the College. During the practice teachir
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student teachers are generally not allowed to deviate fronoktme table
They are required to select topics for preparation and delivery of le

strictly according to the syllabus concerned.

The B.Ed. course extends over the two academic year and four seme
least 100working daysin each semestdo be devoted to the completion
the courseheory as well as practice teaching as per statutes. Out ¢
duration about 35 days are spent to develop teaching skills at micro as
macro level. Micro teaching is conducted in simulated conditiodgegular
macro lessons in real class room situation. However it hasdbsenved tha
this period of 20@lays is not adequate to transform a teacher trainee int(
competent and committed professional educator so that he acts as a tra

blazer in the \res of the learners.

The College envisages that teacher education plays a crucial role
process of education for development so that it is held as a core cond
ensure highly proficient and qualitative school education and also se
reshge the attitude, remodel the habits and in a way reconstitute the¢
personality of the teacher. But due to the paucity of time it is not possi

achieve this pious goal of teacher education institutions.

SARAryan College Of Educatic .

53



CRITERION -WISE ANALYSIS

1.1

Curricular Design and Eevelopment

The institution has been established with the main aim of providing quality te
education to the students of rueaitas of Rajasthan. The institution is striving h
for preparing effective and efficient teachers through various academic
academic and social activities. For preparing such future teachers, the ins
with the committed visionaries in the Maragent and dedicated faculty memb
tries to achieve the following objectives:
1 To develop reflective, critical and creative thinking among prospe
teachers.
1 To develop intepersonal and social skills along with right attitude and
motivation for ontinuous learning among prospective teachers.
1 To bring about physical, emotional, intellectual and ethical integratic
student eachers with a view of evol
the basic values of secularism, national integration amlafifoess.

The vision and mission of the college is as given ahead:
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1 To prepare and develop competent. Innovative and farsighted teache
can meent the requirements of global competitive world and contribt
academic exdkence.

9 To provide valuebased curriculum and dynamic academic environmen
stergthening faith in humanistic, social and moral values as well as in |
cultural heritage and democracy.

9 To create facilities for imparting quality education and grow into a cent

excellence in the field of teacher education.

To imbibe in our prospective teachers with Dedication, Diligence, sen:

Discrimination and Dignity of teaching profession.

9 For achieving the mission and objectives of the institution, a numb
academic as well as -@cademic activities are beingganized by the colleg

through mutual cooperation and efforts of students and faculty member:

The college is affiliated to the University ®fi Dev Suman Uttrakhantbr the
B.EdProgramme

SARAryan College Of Educatic .

55



Although, there is no direct role of the college in curriculum development pro

however, the college putorward the suggestions for marking improvements

curriculum as the when it is desired by the University.

Thecurriculum is prepared and proged by concerning faculty members and f
W, 2 NR 2F {(0dzRASAQ I LIINRPO®Sa GKS { @&

Introduction:

The programme is comprised of three broad inddated curricular aredsl)
Perspectives ikducation, Il) Curriculunand Pedagogic Studies, and llI)
Engagement with the Field. Transactafrthe courses will be done using a varie
of approaches, such as, case studies, group presentatmasts, discussions on
reflective journals, observations of children, and irdgoas with thecommunity in
multiple socio cliural environments. The twelhedurses are to be transacted in 1

two year period.

|: Perspectives in Education

1. Coursel: Childhood and Growing Up.

2. Course2: Contemporary India and Education.
3. Couse-3: Learning and Teaching.

4. Course6: Gender, School and Society

5. Course8: Knowledge and Curriculum

6. Course10: Creating an Inclusive School
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Il Curriculum and Pedagogic Studies

7. Course4: Language across the curriculum.

8. Courseb5: Uncderstanding disciplines & subjects

9. Course7 (a & b) : Pedagogy of School Subject

10. Course 9: Assessment for Learning

11. Coursell: Education for sustainable development
12. Optional Course

Student will have to select any one of the following

I. Guidance & Counselling

ii. Health & Physical Education

lii. Education for peace

Iv. Education for Vocation/work experience

v. One Advance Additional pedagogy course (Eng., Hindi, Sanskrit, PhyEai.,
Sci., Hist., Civics, Geo. and Maths)

vi. Extensioneducation

Il Engagement with the Field: The Self, the Child, Community anfichool
I. School Internship

ii. Course on Enhancing Professional Capacities (EPC)
a. Course EPC1: Reading & Reflecting on Texts.

b. Course EPC2: Drama & Art in Education

c. CourseEPC3: Understanding the self.

d. Course EPCA4: Critical Understanding of ICT.

Credit: credit is a unit by which the course work is measured. It determines th
number of hoursf instructions equired per week. One creditaguivalent to one
hour ofteaching (lecture dutorial) or two hours opractical work/field work per

week.Cumulative Grade Point Average (CGPA): It is a measure of overall
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cumulative performance ofsaudent over all semesters. The CGPA is the ratio |
total credit points secutleby astudent invarious courses in all semesters and thi
sum of the total credits @il courses in all the semestersslexpressed up to two

decimal places.

Grade Point: It is a numerical weight allotted to each letter grade on-polix
scale Letter Grade: It is an index of the performance of students in a said coul
Grades are denoted kstters O, A+, A, B+, B, C, P and F.

Semester Grade Point Average (SGPA): It is a measure of performance of wc
done in a semestdt.is ratio of total credipoints secured by a student in various
courses registered in a semesateithe total course credits taken during that

semester. It shall be expressed up to two decimal places.

Semester: Each semester will consist ofl85veeks of academic wodquivalent
to 100 actual academic/working days. The odd semester may be scheduled fi
July to December and eveemester from January to June.
Transcript or Grade Card or Certificate: Based on the grades earned, a grade
certificate shall béssued to althe registered students after every semester. The
grade certificate will display theourse details (code, title, number of credits, gr:
secured) along with SGPA of that semester@GdPA earned till that semester.
The 10point grading system will be fllwed as under:

Grades and Grade Points

Letter Grade Grade

Letter Grade Grade Point
O (Outstanding) 10
A+(Excellent) 9
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A(Very Good)
B+(Good)
B(Above Average)

C(Average)
P (Pass)
F(Fail)

Ab (Absent)

o O ~ U] OO N| @

A student obtaining Grade shall be considered failed and will be required to
reappear in thexamination. The grade P or minimum percentage of marks rec

to pass the course will be 4 {GGPA required to qualify for thdegree.

Courses Hours| Hours | Total Internal External Credit
per per marks | (Formative)| (Summative
week | semester
Semester | (July to December including exam)
Course 1 : Childhood and 6 90 100 30 70 6
Growing Up
Course 2 : Contemporary| 6 90 100 30 70 6
India and Education
Course 4 : Language 3 45 50 15 35 3
across the Curriculum
Course 5 : Understanding 3 45 50 15 35 3
Disciplines and
Subjects
CourseEPC 1:Reading 3 45 50 50 00 3
and Reflecting on Texts
Total 21 350 140 210 21

Engagement with the Fiel@:asks and Assignments for Courses 1, 2, 4 & 5 (Two
Weeks)
Tutorials, Seminars, Workshops, Activities and Community wd@ke's per week

including

Sports.

Semesteii 1l (January to May including exam)

Course 3: Learningand | 6 | 90 | 100 | 30 \ 70 6
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Teaching

Course 7a: Pedagogy of| 3 45 50 15 35 3
School Subject

Part |

Science
Biological/Physical/Maths
Social Sciences(SS)/
LanguageHindi/English/

Sanskrit

Course 8a Knowledge an{ 3 45 50 15 35 3
Curriculumi Part |

Course 9 Assessment for] 6 90 100 30 70 6
Learning

CourseEPC 2:Drama and| 3 45 50 50 00 3
Art in Education

Total 21 350 140 210 21

Engagement with the Field: Tasks and Assignments for Courses 3, 7a, 8a & 9
weeks
including one week of school engagement)

Tutorials, Seminars, Workshops, Activities and Community wekkkrs per week
including
Scout Guide training.

Semesteri Il (July to December including exam)

Course 7b Pedagogy of a| 45 45 50 15 35 3
School Subject

T Part Il

Science
Biological/Physical/Maths
/SocialSciences (SS)/
LanguageHindi/English/

Sanskrit.

School Internship 15 Weeks 250 150 100 15
Total | 300 165 135 18
Semester 1V(January to May including exam)

Course 6: Gender, Schoo|, 3 45 50 15 35 3
and Society

Course 8b : Knowledge 3 45 50 15 35 3
and Curriculuni Part

Il

Course 10 : Creating an 3 45 50 15 35 3
Inclusive School

Course 11 : Education forp 3 45 50 30 20 3
sustainable

development
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Course 12 : Optional 3 45 50 50 00 3
Course Each
a) Education for
Vocation/work
experience

b) Health andPhysical
Education

c) Education for peace
d) Guidance and
Counselling

e) Extension education

f) Advance Additional
pedagogy course

(Eng., Hindi, Sansk., Phy
Sci., Bio.

Sci., Hist., Civics, Geo.
and Maths)
Course EPC 3 Critical 3 45 50 50 00 3
Understanding of ICT
Course EPC 4 3 45 50 15 35 3
Understanding the Self
Total 21 315 350 190 160 21
Engagement with the Field: Tasks and Assignments for Courses 6, 8b, 10 & 11

week)

Tutorials, Seminar, Activities and communityrk: 9 hrs per week including
Educational

Tour and workshop/ Seminar for ESD.

Grand total (credits) 81

School Internship:

The B.Ed. curriculum shall provide for sustained engagement with the Self, th
Child, Communityand School, at differem¢vels, and through establishing close
connections between differetuirricular areas. School Internship is an integral
component of B. Ed. Course. In the first year, ttsral be work on the field
amounting to a minimum of 4 weeks, spread over sevaya throughouthe year.
This will include one week of school engagement and three weeks of other

engagementas explained ahead. In the second year, there shall be a minimur
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16 weeks of engagement witie field of which 15 weeks are for school intdrips
and one week is for other field engagemenitais a minimum of 20 weeks (4+16
shall be allocated over the two years for tasks, assignmaedtschool internship ir
the field, under the broad curricular area Engagement with the Field. The

weightage ofnternal assessment for Engagement with the Field shall be 100 ¢

Examination pattern:

Assessment will include both internal and external. Internal assessment will b
conducted on thbasis of assignments, reflective patterns, project reports, dair
journals and students portfolioBhe summative assessment will be conducted i

the following manner.

There shall be a university examinatiorited end of each semester as per

details of the schem& examination.

The minimum pass marks in each yeasemester examination shall be 40%

each theorypaper and practicum and 50% for internship in teaching separately

Candidate will have to pagsch theory paper and practicum separately.

A candidate who fails in maximum two courses in first yeagemnester of the

course will beeligible to take the examination in that part of the subject (theory
paper/practicum) as the casay be, in which he/she fails along with the next

semester.

A candidate who fails in maximum two courses in second ye&eatdurse will

be allowed tappear as an estudent in that part of the subject in which he/she

fails at the subsequeakamination.

In case a candidate fails internship in teaching, he/she will have to underge
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full year of thecourse of study asragular student in the subsequent year.

A candidate will be given a maximum of two chances to pass the examinal

anyyear/semester of the course. If he/she does not pass the examination eve

two chance$e/she will not be eligible for B.Edegree.

Candidates can apply for-evaluation in any of the theory papers as per rule

stipulated by th&Jniversity.

Teaching Subjects means a subject

Ma s t Pagi@eexamination either as a compulsesnbject or as an optional
subject.The evaluation of the internship programme of the B.Ed. students will

performed by a board aéxaminers comprising of the following persens:

External Examiners (02)

1. One of the other universities.

2. One of the ther institutions of the same university.

Internal Examiner (01) Head/Representative of the same institution.

Instead of declaring results of theory and practical separately, there will be or

resultcombining the two.

Distribution of Marks

Internal (Summative)
Course Total | Internal Distribution
Marks | marks
Course 1, 2, 3| 100 30 Assignment| Practicum | Report | Internal
and 9 Exam &
Viva
5 10 5 5+5

Course 50 15 5 5 -- 5
4.5,6,7a
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&b,
8a&b,10,11,12
EPC, 1,2,3 &4| 50 50 5 -- 40 5
External (Summative)
Courses Type of Question To Marks
attempt | each

Course 1 : Childhood and Growing Up Long Qu|Twoout|15
Course 2 : Contemporary India and Education Short Q|offour |06
Course 3: Learning and Teaching Obj éypet i | Fiveout | 01
Course 9 : Assessment for Learning of eight

Ten
Course 4 : Language across the Curriculum Long Qu|Oneout |12
Course 5 : Understanding Disciplines and Subj¢ Short Q|ofthree |06
Course 6: Gender, School and Society Obj ect i |Three 01
Course 7a: Pedagogy of a School Subject, Part out of
Course 7b Pedagogy of alfeol Subject, Part Il five
Course 8a Knowledge and Curricultifdart | Five

Course 8b : Knowledge and Curricultiidart Il
Course 10 : Creating an Inclusive School
Course 11 : Optional Courses

The objectives of this programme are

1. Prepare teachers from upper primaryriodle level (Classes WIlI),
Secondary Levg[Classes I1XX) & Senior Secondary Level (ClassesXill).

2. Understand various educational issues in the context of diverse coltival

& Multilingual Indian Society.

3. Internalize the nature of education and pedagogic process through enriche
experiences.

4. Contribute to reduce the gap between themy practice by dovetailing both
appropriately.

5. Use varied modes of learning engagement in accordance with the requirer
6. Understand the nature, purpose, influencing factors and problems of secor

education ircontemporary issues.
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7. Descrile teaching learning process in the classroom and various factors th
influence it.

8. Pl an and organize classroom throu
andinclusive education.

9. Organize effective whole classroom instruction and jgtif

10. Conduct Pedagogical content analysis in subject areas and use it for facil
learning inthe classroom.

11. Use Information Communication Technology resources, for effective
classroom teaching.

12. Develop and select tests, evaluatelar@le p r ecords of s
13. Resolve classroom and school problems through action research.

14. Foster skills and attitude for involving the Community as an educational
partner and us€ommunity resources in education.

15. Become sefregulaed learners; develop professional commitment and wor

responsiblgrofessionals.

The curriculum of the programme is being developed by the concerned affi
bodies (as mentioned in above paragraph) and modern aspects of teacher e
like ICT, Computer education, SSA, inclusive education other latest developr
programmes ireducation sector etc. have been included in the curriculum.

concerned  affiliation bodies make necessary modifications in the ¢

curriculum from time to time as per UGC/NCTE guidelines as well as chal
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social and technological scenario.

Although, the curriculum in B.Ed. course is developed by the respective affil
bodies, at the time of curriculum transaction in the college, the teacher traing
provided educational experiences with the help of OHP, LCD projector as W
theyare also trained in the use of these modern technologies in classroom te

learning process.

For bringing awareness among the teacher trainees regarding major nationg
| T ke environment and value educatdi
Human Rightsdé6 has been included as
Apart from this, various activities like visit to old age home, visites to neg
special school, cleanliness campaign, activities related to hazards of drug ac
and womerempowerment, environment awareness rally, AIDS awareness r
activities etc. are being organized by the college so as to develop among s
various social and moral values This helps in moving towards the achieven

objectives of the institubn.

Information and Communication Technology (ICT) plays very important rolg
the curricular planning in the institution in:

1 Preparing Academic Calendar with thelp of computer
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9 Presentations to all the stakeholders with respect to the curriculum w
use of computer, OHP and audio devices.

T The faculty members wuse CDO0s pr

aids, whild planning the curriculum for the year.

1.2 Academic Flexibility

The teacher educators give
1 Orientation lectures, B.Ed. pupil teachers
1 Remedial Programme
1 Teacher educators organize group teaching to promote interactive te
learning for the task of Micro Teaching, Practice Teaching andkE

Teaching

Faculty embers explain various skills and give demonstration for various skKil
prepare lesson plans in all methods and teach the skills by using v
components of the skill and by suing audisul aids.
91 Organization of ceurricular and extracurricular activities in the bloc
teaching in schools.

1 Community awareness programmes like celebration of several Days,

rellies, community work, etc. We also insist on resourceful planning

implemented during their teaching in the classno
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College always enclosed the students to take participation in seminars, wor
debates using multimedia presentations besides this college organized vafi
curricular activities and educational excursion tours local visit of educatior
Historical places providing varied learning experiences to the students both

campus as well as in the field.

During last three years College has introduced several personality develc
aspect contents in the academic calendar. Program for communicationGKi
skills, scout guide camp & NSS for social responsibility, life skills, Blood don:

camp, Book and cloths distribution to the poor for community orientation.
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All the above mentioned activities/programs are the core part of the

curriculum all these are covered during the tenure of all academic activities

The faculty members make use of various strategies like group discus
seminar presentations, class quizzes, use of modern technological gadgets
LCD Projector) during classroom teaching so as to develop communication
and selfconfidence among students. Variousatoricular activities and extensi
activities are organized by the studézdchers with overall guidance of facu

members. This helps in developing civic and social values among the studen

The studenteachers are given knowledge and understanding about

Inclusion of exceptional children in normal classroom by faculty members th

regular classroom teachubgarning process.

Practice Teaching is an integral acdmpulsory part in B.Ed. orogramme. T
studentteahers are to undergo practice teaching in nearby situated sec
schools for a minimum period ofil5 weeks During practice teaching, the studs
teachers take classes in their concerned teaching sjbpgepare lesson plar
devel op teaching aids, observe pee

attendance registers and organize differentuwmicular activities.

In programme, the students are not directly involved in classroom teach

schools but these students are involved in observing B.Ed. students, supt
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lessons of B.Ed. trainees and preparation of reports.

Only students are to undergo practice teaching as explained in above paragr

Work Experience/SUPW is integral part of the programme.

1.3 Feedback an Curriculum

1 Feed back obtained from the students both during their study in the ¢
as well as at the time of living the college on completion of their study.

1 Feed back from alumni is obtained through alurassociation of th
college.

1 Feed back from community is obtained through parents association me

as the parents represent the community all round the college.

Feed back relative to curricula from the all the sources are collecte(

transmitted to the management which involved and implementpplesuenting
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the curricula for the college.

There is no provision as such for the participation of self finatemezher

educator colleges in curriculum development at university level. It is regulat

the Governing University.

4 Curriculum Update

There is no major curriculum revision taken during the last five years. How
the Unit test and teachgnPractice with time to time observation have b

modified to the requirements.

As mentioned earlier, curriculum revision and updating is being undertaken
concerned affiliating bodies, But, the college obtains feedback from its tea

staff, students and heads/teachers of practicing schools and use this feed
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bringing the improvements in various transactional aspects of academic a
curricular activities organized by the college. The college also forward
feedback and suggestions regarding curriculum and its transactional aspect

concernedffiliating bodies as and when the same is desired by them.

1.5

Best Practices in curricular Aspects

For providirg quality training to the prospective teachers, a number of addi
academic and cacademic activities other than those prescribed in the curric
are being organized. These academic andcamlemic activities mainly inclug
support to nearby schoaltsy donating teachinfgarning materials, academic he
to school teachers, academic and vocational guidance to students of pr:
schools, feedback from teachers and students regarding curriculum g
transactional aspects, feedback from schodhedheads of practicing schools

improvement of practice teaching etc.

The I nstitution is pl anmgidn dacamemic eessia
201516 which will be comprised of senior faculty members and experienced

school teachers. The main function of this academic wing is to collect fee

from teachers regarding the curriculum and its
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Transaction in classroom situations and make necessary recommen
for improving the curriculum and its transaction the academic wing will
submit these recommendations to the concerned affiliating body

consideration and taking necessary action
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2.1

Admission process and Student profile

Our college is affiliated to University dbri Dev Suman Tehri Gadhaw
Uttrakhand The students are required to face the entrance test for adm
to the B.Ed. Courses organized by the Corrdinator of P.T.E.T. appoint
the State Government diittrakhand and Association of self financi

colleges.

The students again have to passtba counseling. The successful candid
get the allotment of the college and thus these students report
respective coll ege and then the
The admission fee prescribed by the State Government is edllegt the
Centralized Test Agency. Thus the process of admission to

programmes is very transparent since the no individual institution handl

process but the Government itself takes care of the same.
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Advertisements are made in leading Newspapers. The advertisements
the details of couescontent, fee structure and facilities available. The 3
information is available in the college website also. In addition a prosp

is issued along with the application form.

There is a provision of admission committee which monitors and supe
the process of admission. It ensures that the process is equal

application.

The sole authorityis he Pr e. Teacher ansl AsSatiatior
of self financing college te$br Admission who develop various strategies
deal with students with diverse needs. The cell suggests and allc
candidates according to their specific requirement. The admission prog

is followed according to the rule and regulations of N.E.T.
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Government of Uttrakhand he admissions are given purely on the entrg

test on merit basis prepared on the bas@ i.E.T. by the State Governme

and test of Association of self financing college@urs is a ceeducation

college where 20% girls and 80% boys pursue B.Ed. Education. A mg

of the students are from rural and some from tribal areas. They f

different religion and come from different socio economic status. To 1

the diverse tsident population following are the different strategies adag

by the institution.

1. Economically backward pupil teachers are given the benefit of va
scholarships by government.

2. There is no gender bias; all the 200 pupil teachers are encouragkd
part in the all the activities.

3. Pupil teachers who have linguistic problems are encouraged to
language for classroom interaction.

4. The physically challenged pupil teachers are treated affectionatel
cope up with their weakness, faculty merdh treat then
sympathetically and are encouraged to take part in all activities like

normal pupil teachers.

Several diagnostic tests are used to assess the needs and skill of the
before the commencement of the teaching practice programme through
teaching and simulation teaching teacher entirely assess the studs

different skill domain and strengthen them through remedial class.
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2.2 Catering to Diverse Needs

The Institute has theractice to organize seminars, workshops, symp
training programmes in which the faculty and the students act
participate. Eminent persons are called from profession to delive

conceptual & factual knowledge in different aspects from timarte. t

For meeting and satisfying the diverse learning needs of students the
members make use of teaching aids, awdaal learning materials, pow
point present#ons, group discussions, class quizzes etc. during tead
learning process. The institution also organizes orientation programn
students at the beginning of academic session to acquaint the studer
the history of the institution theory subjgscevaluation criteria, general rul
and code of conduct and activities to be undertaken during the se
Seminar presentations by students, guest lectures by school teg
remedial teaching for weak students, special coaching for advanced d¢
practical activities in laboratories and organization of workshops
preparing instructional objectives, lesson plans, teaching aids and impr
TLM are also undertaken by the institution to provide varied lear

experiences to the students.
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The evaluation of students is done at regular intervals by faculty me
through general observations, level of participation in class activ
morning assembly, eourricular activities and performance in hot
examination. This helps in identifyintpe problems and needs of stude

and providing appropriate educational experiences.

Innovative practice in practice teaching is the part of the curriculum
student teachers and the institution ensures these activities in various !
of different educational boards and within the institution withstadents tc
cater to diverse learning needsd ensure equity in teaching and learr
process. The curricular structure also provides ample scope for the T
Teaching Practice Internal Assessment, Fielf Trip, Camp Activities, Ar
Work Experience, Educational Technology, Information and @amcation

Technology Education, Action Research and Case Study in the progran

The college has a tradition of employing various strategies and methg
catering to the diverse learning needs of the students. The Teacher eg
use different teachinfparning strategies like group discussions in clag
seminars, class quizzesorkshops for preparation of
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Instructional objectives, lesson plans, teaching aids, use ghadk learning
materials, providing training through modern electronic gadgets and
active learning methods. The institution arranges for provision of tra
through activities in thdifferent method laboratories. The teachers who
any difficulty in effective teaching of certain topics are provided

requisite assistance for making their teaching more interesting and effeg
For t hi s, the teacher tedwdhdtnagrds
certain topics for providing instruction to the students. The feed
collected from students through

activities during classroom situations by the head of the institution ma
evidert that the teacher educators are sensitive to diverse learning ne

the students.

Content presentation through lecture method cum Demonstration wi
help of several technological instruments as LCD, OHP & guide, and
projector through several lab demonstrations, quedtianswer methocg

extempore quiz and other demaiic teaching methods.
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2.3 TeachingLearning Process

The college prepares the academic activities calendar as per the reg
bodies Norm and standards. Apart from these, the institutie has its

academic calendar as well for better completion of academic activities.

fFrequently lecture method is used however supplement to these te
used Models, Charts, O.H.P., LCD, Slide projector, to make content leg
More effective. Question & answer method and group discussion ars
used to encourage students activeig@ation assignment are also given
the students for active learning participations. Apart from this all studen
also motivated to use of internet, group teaching, and role playing teack

internship.

Students are encouraged for quesaomiswer in teaching through mecratic
strategies of teaching in class rooms. Group discussion are arr
assignments are given quiz and seminars are organized ensure parti

in other college programmes to make self learning knowledge
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Development and skill informationPsychological method are used
identify the needs of students, special classes, tutorials are arranged

out the student needs.

1 Teachinglearning through OHP and powpoint presentations.
9 Use of team teaching in teachil@arning process as per requirements.
1 Use of method laboratories for providing training in practical aspeg

teacher training.
1 Organizing workshops for students in preparing instructional objec

lesson plans, teaching aids, cards on important social issues etc.

Yes: - Models of teaching/ teaching aids are prepared by the studer

teaching refenece to the number of lessons.
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The student teachers use micri@aching technique for developing t
different skills as: Set induction, questioning, explanation, reinforcer
stimulus variation, BlaciBoard, writing, illustration etc. Each stude
teacher selects six skills out ajurteen as per the requirement of teack
subject. Each student has to deliver two lessons on one skill for

teaching subiject.

A student gives one lesson poer day. A teacher educator observes
students per day. Total twenty lessons are observed by each peel
provide someguidelines and comments for every lesson plan. Obsery
feedback mechanism is used by the teachers in the form of sugge

instructions for every lesson plan.

4 WeekslInternship in School Level and 10 days Micro Teaching One \

criticism Lesson and five days programme for Block Teaching.
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Practical teaching session / plans developed and prepared by student
under the proper supervision of staff helps them in selections of topics
planned in their teaching in few cases school teacherslaoehelp the

students in selecting and preparing lesson / teaching planes.

The student teachers are provided training in development and vseoofs
teachingi learning materials during micttieaching and simulation sessiq
which help them in getting knowledge and understanding of incl
teaching in classroom situations. The student teachers are slso pi
training in arts and crafts wiol(pot painting, doll making, wall hangings)
that they can transmit such skills to school students. The workshops ar¢
organized for developing various types of teaching aids in different tea
subjects.

For idenfifying students with diverse dhateristics, the student teachers
acquainted in use of different psychological tests. During migaching,
simulation and practice teaching sessions, student teachers are p

knowledge, understanding and skills of various teaching methods
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and strategies for dealing with the students of diverse characteristic
student teachers are also imparted training in preparation and use of d
strategies and techniques for e
Apart from this, thestudent teachers are provided with knowledge
understanding through regular class teaching activities about various ty
children (on the basis of individual characteristics), their sp
characteristics and teaching strategies that can be adfmptéelaching of

such children.

Two teaching aids are mandatory to prepare in Sessional work an
teaching aid is mandatory to use during the practice teaching in each
They are encouraged to use O.H.P. & Power Point presentation th
L.C.D. Projector during their teaching alomgth charts, modals and oth

teaching aids.

2.4

Teacher Quality

Practice teaching sessions/plansavweays developed in partnership,

Cooperatively involving the school staff and mentor teachers. The va
steps involved for the preparation of a lesson plan are:
1 Primarily mentor teachers assist the student teachers to chg
particular topic as per their academic interest and pers

competency.
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Material aids are also been chosen as per the topic by the studen
the help and guidance of the teachers.

Students then prepare lesson plans roughly and get it checked
respective teachers.

Teachers gave suggfestions and improvement to be done wi
lesson plan as per the topic.

Students again prepare a fair lesson plan and it is been evaluat
examned by the respective mentor teacher for the perfection.
Demonstration of the lesson plan is been done by the students it
of the respective mentor teachers to practice for the practice te:

classes in the schools.

Decision has been taken as per rules, regulation and norms of N.C.

other regulating bodies.

Theory Unit test, Term Test, Sessional examination and pre unive
examination process is adopted to find out weakness remedial teach

improve the performance.

Practice Skill development, Micrd Teaching, simulated teaching follow
by the supervision is the process to improve the students pré

performance
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For making the student teachers aware about the decisions taken
administration and management, the information is displayed at apprc
time on the college notice board as well as the same is also announce

during the morning assembly sessions.

In addition to this, the information regarding policies and educational 1
of schools is conveyed in the morning assembly by the head ¢
institution/senior teacher educator and sometimes, certain subjectics
information is provided by the concerned teacher in the class. The st
are encouraged to consult journals, magazines and newspape
acquainting themselves with various educational needs and proble

students. The display boards in librargararious laboratories are also

there for updating students on educational needs of schools. Apart fro

some major policy decisions are also displayed on website.

1 Making use of library, specially the recent books and encyclope
periodicals/journals.

Making use of Internet surfing and downloading recent information
Participating in workshops, seminars and presenuapers.

Organizing seminars/workshops, conferences.

= =2 = =

Undergoing training in leading institutions.
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1 Undertaking visit to schools & colleges.

1 Through exhibitions, fairs, Newspapers, magazines and other materi

The Institute encourages the teachersdoing research leading M.Phil
PhD. Degree. The staff members are motivated to attend the ser
conferences, workshops with financial assistance to meet ou
expenditures. The staff is also ensured to organize seminar, worksh
college premiseall the research, refresher, orientation programs lead t

incentive for the whole staff provided by the management.

For ensuring professional growth of teachers, the college encourages te
to attend professional development programmes organized by UGC o

institutions.

College has the incremental policies, identification for rewards on the

of academic andan academic performances.
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2.5 Evaluation Process and Reforms

activities.

course design.

Day to dayclass room teacher student interaction.

Periodically feedback from the students for teachers.

Feedback from guest faculties for distinguish field.

Feedback from the students regarding course content and @

Consideration and conjunction abnceptual back grounds regard

Distribution of Marks

Internal (Summative)

Course Total | Internal Distribution
Marks | marks
Course 1, 2, 3| 100 30 Assignment| Practicum | Report | Internal
and 9 Exam &
Viva
5 10 5 5+5
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Course 50 15 5 -- 5
4,5,6,7a
&b,
8a&b,10,11,12
EPC, 1,2,3 &4| 50 50 5 -- 40 5
External (Summative)
Courses Type of Question To Mark|
attempt | eacl
Course 1 : Childhood and Growing Up Long Qu|Twoout|15
Course 2 : Contemporary India and Education S hQuestions | of four | 06
Course 3: Learning and Teaching Obj ect i |Fiveout |01
Course 9 : Assessment for Learning of eight
Ten
Course 4 : Language across the Curriculum Long Qu|Oneout|12
Course 5 : Understanding Disciplines and Subjs Short Q|ofthree | 06
Course 6: Gender, School and Society Ob | ¢ypet i | Three 01
Course 7a: Pedagogy of a School Subject, Part out of
Course 7b Pedagogy of a School Subject, Part five
Course 8a Knowledge and Curricultifart | Five
Course 8b : Knowledge and Curriculurart 11
Course 10 : Creating an Inclusive School
Course 11 : Optional Courses
Courses Hours| Hours | Total Internal External | Credit
per per marks | (Formative)| (Summati
week | semester ve)
Semester | (July to December including exam)
Course 1 : Childhood ang 6 90 100 30 70 6
Growing Up
Course 2 : Contemporary 6 90 100 30 70 6
India and Education
Course 4 : Language 3 45 50 15 35 3
across the Curriculum
Course 5 : Understanding 3 45 50 15 35 3
Disciplines and
Subjects
CourseEPC 1:Reading 3 45 50 50 00 3
and Reflecting on Texts
Total 21 350 140 210 21

Weeks)

Engagement with the Field@iasks and Assignments for Courses 1, 2,4 & 5 (T

Tutorials, Seminars, Workshops, Activities and Community wdks's per week
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including

Sports.

Semesteii 1l (January to May including exam)

Course 3: Learning and 6 90 100 30 70 6
Teaching

Course 7a : Pedagogy off 3 45 50 15 35 3
School Subject

Part |

Science

Biological/Physical/Maths

/
Social Sciences(SS)/
LanguageHindi/English/

Sanskrit

Course 8a Knowledge an 3 45 50 15 35 3
Curriculumi Part |

Course 9 : Assessmentf¢ 6 90 100 30 70 6
Learning

CourseEPC 2:Drama and 3 45 50 50 00 3
Art in Education

Total 21 350 140 210 21

Engagement with the Field: Tasks ak&bignments for Courses 3, 7a, 8a & 9 (T
weeks
including one week of school engagement)

Tutorials, Seminars, Workshops, Activities and Community wegk&rs per week
including
Scout Guide training.

Semesten Il (July to December including exam)

Course 7b Pedagogy of ¢ 45 45 50 15 35 3
School Subject

TPart

Science
Biological/Physical/Maths
/Social Sciences (SS)/
LanguageHindi/English/

Sanskrit.

School Internship 15 Weeks 250 150 100 15
Total | 300 165 135 18
Semestern 1V(January to May including exam)

Course 6: Gender, Schoq 3 45 50 15 35 3
and Society

Course 8b : Knowledge 3 45 50 15 35 3
and Curriculun Part

Il

Course 10 : Creating an 3 45 50 15 35 3
Inclusive School

Course 11 : Education fo 3 45 50 30 20 3
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sustainable
development

Course 12 : Optional 3 45 50 50 00 3
Course Each
a) Education for
Vocation/work
experience
b) Health and Physical
Education
c) Education for peace
d) Guidance and
Counselling
e) Extension education
f) Advance Additional
pedagogy course
(Eng., Hindi, Sansk., Phy|
Sci., Bio.

Sci., Hist., Civics, Geo.

and Maths)

Course EPC 3 Ciritical 3 45 50 50 00 3
Understanding of ICT

Course EPC 4 3 45 50 15 35 3
Understanding the Self

Total 21 315 350 190 160 21

Engagement with the Field: Tasks and Assignment€éarses 6, 8b, 10 & 11
(one week)

Tutorials, Seminar, Activities and community work: 9 hrs per week including
Educational
Tour and workshop/ Seminar for ESD.

Grand total (credits) 81

The Education institution are expected to organize as m@aetnyities suggeste
by NCTE are listed below:

a) Wall magazine (group work)

b) Celebration of important days.

c) Commnuity work

d) Participation in social, literary and sport activities(group work)

e) Practice in the use of auduisual equipments to all tretakeholders.

f) Work experience related with some theory course.

g) Other cecurricular group and individual activities.
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Throughout the year various academic,-cooricular and extrgurricular

activities are organized to include the abovementioned featueskiohtion.

After the assessment marks are showed to the students as well as the
copies of the subjects. Tutoriahd remedial classes are arranged to clea
doubts of the students. Entire process of evaluation and improvem
supervised by the subject teacher through communication of outcome. /

remedial and tutorials are arranged as pre the requirements

Use of ICT is in practice in evaluation process through gathering, collectin
analyzing of data about teaching and learning which make us capab

diagnose the student programme more eately.

1 Use of modern teachidgarning techniques like groupdiscussions
seminars, class quizzes, assignments and team teaching in im
instruction in all three programmes.

1 Use of modern electronic gadgets like OHP, LCD projector in re
theory classes by the concerned teachers.

1 Continuous evaluation of stants in various aspects through formal
informal means.

|l nternal assessment i s on {clase actividies

and in owof-class activities.
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1 Encouraging students to make maximum use of library resources.

T Ensuring student so participat.i
academic, caurricular and extension activities.

1 Encouraging teachers and studerachers to optimally use teaching a

OHP, and LCD projector in teachibgarning process.
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3.1 Promotion of Research

Institute always instigate the teacher to research as-under

1 Study leaves are providing to the teachers.
program.

Financial helps are provided to the teacher.

international seminar/ workshop etc.

1 Transportation facility to the staff to attending the program.

1 Adjustments in teaching schedule are done for attending any res

Typing, photo copying, internet facilities are available to their cabins

Special increments provision to the staff members to attend any nat

programmes, mid day meals, fgerviceteacher training etc.

The collage gives main priority to qualitative research studies espe

which are of contemporary significance, like SSA;se@rvice training

3.2 Research and Publication Output
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The institution has a tradition of acquainting the student teachers wi
development of various types of teaching aids and teadbarging
materials. The institution has developed various charts, models, impr¢
materials for enhancing quality tdachinglearning process. The teachers

and students have also prepared OHP transparencies and power point

Yes, institution has thection research practice to sort out day to
education concern problems. Acton research has been done on the pi
less attendance, less discipline , lack of subject interest as a result

aspects under gone the result has been improved stitrdfa

Initiatives are being taken to organize Workshop by the faculty member

presentations on various topics which ased by them in regular classes
micro teaching/simulation session respectively for enhancing their teg

effectiveness and skills.

All the labosatories / facilities are wekquipped with every sort of materia
and equipments for developing various types of instructional material
conducting experiments. The students are provided certain nec
materials and articles from themselves fowvaleping various types c
instructional materials. The students prepare/develop the instrug

materials either the laboratory or in the classrooms. Sometimes, th
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these prepared in their residences for which the required material is iss
stucents.

Yes, but the collage developed OHP transparencies, number of
models on various topics of school subjects and powet pasentations fg
making their use in teachifgarning and training process. In addition to t

guestion banks have also been developed

The collage organizes different workshops for the students on formulat
instructional objectives, lesson plans and teaching aids/TLM. T

workshops arerganized by the collage as pre the requirements.

Two lectures have constantly made efforts to send the papers for publ

in journals and also in tigews dailies pertaining to Education.
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No such awards or patents have been obtained.

Major research projects have not been undertaken.

3.3 Consultancy

Yesfew staff members provideconsultancy services to the differe

organization / institute / school as per the requirements at free of cost.

YesAreas of competency

1 Teacher training & interactive.

1 Learning disabilities.

1 Guidance & counseling.

1 School administrative &discipline.
Consultancy is provided through persomaieraction and collage scho

level relationship.
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Free consultancy is providddr the welfarebeing of the organization &

society as a whole.

Nil.

1 Through the various types of awareness camp, rallies associate
social in personal seminars.
Health care camp, blood donation camp with governmegenization.
1 Yoga, sports and meditation programmes for surrounding communiti
1 Social education service programme as adult education child edug

women education etc.

Due to the whole hearted efforts of the institution and organization of va
extension activities, the college has received recognitionaandptane in

the local community. The students are given beeter private resid
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also donates teachirajds andteachinglearning materials to the near
schools and provides academic and vocational guidance to the
secondary school students. The college also provides academic he
guidance to school teachers who approach the college. This academ
ard guidances in the form of issue of liary books, help in carrying o
research works and guidance in preparing and use of TLM. It has resu

acceptance of college among the local school community.

The college also organizes special lectures by éxperienced scho
teachers for providing better educational experiences to the student te
Due to involvement of school teachers in developing lesson plans
providing feedback to the student teachers at the time of practice teg
the colleg has succeeded in providing better training to the prospe

teachers

1 One week teaching to the weaker sectiothefsociety.
1 Community reform works.

1 General awareness camps (Aids, polio etc.)

accommodation by the local people in the form of R@sch is a greai

contribution for the college from the local people. The institution
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Yesi Education medical awarene&pod Donation camp awareness rall

for environment protection etc.

Thought the cultural activities, games and sports, community w(

participation inother college activities interactive session with guest facu

morning assembly social speech, scout guide camp.

3.5

Collaborations

No such linkages have been established. Initiatives are being tak

establsh linkage with NCERT and NUPA for professional guidance.

Nil.
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The college has benefited through debate discussions, particig

consultancy guidanceic. in all above aspects.

College has a good linkage with a number of schools in the surround
accomplish the different activities asathing practice, functions, games
sports etc and also has good networking with community person:

community developments.

Yes: All the faculty members actively participate in teaching pra
supervision to find out and correct the mistakes and design a perfect !

of practice teaching for the student.
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Institution collaborates with the school on behalf of interaction approac
to the other college of the university to full fill the need of curric

examinations and expertise.

3.6

Best practices in Research, Consultancy and Extension

Library with digital sections, internet facility,-Bearning facility, a numbe
of good journals available at college. Special provisions for the res
work academic leave provision for the extension of research work, s

increment policy for finacial incumbent and recognition.

1. Workshops on development of research tools and date analysis tt
computers.

2. ADDS awareness related activities through red ribbon club.

3. Organized environmental awareness programme in nearby loca

to bring awareness among rural women regarding environmental

and plantation was carried out.
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4.1 Physical Facilitie

Yes, the college has all sort of physical infrastructures as per NCTE r
The total amount that has been invested for developing the infrastruc
Rs. 1.5 crores. The details of infrastructural facilities are given ahead:
Land ared 32291.73q. ft

Buildup ared 23623.7%q.ft

Class room$ 20x25 sq. ft

Labsi 20x15sq.ft

Semirar / conference hall4 0 x 5 8q.ft6 0

Staff rooms 17x10sq.ft

Common oomsi 20x15sq.ft

Libraryi 4 0 x 2 6q.ft7 O

Girls & boys facilitiesi 20x12sq.ft.

=A = =2 =4 =24 =2 =4 A =
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College has proper maintenance and enhancement policy as per the ag

growth as whole.

The college has well equipped infrastructure facilities ferazoricular and
extracurricular activities. Sports ground, indoor sports asvithall,
multipurpose hall, work shop and seminar hall and space for yoga. Tra

facility for outside Excursion Activities.

The physical infrastructure of the institution is not shared and is exclus

for B.Ed students only.

Following facilities are available with the institution to ensure health

hygiene members and students:
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1 Common Room for girls.

9 Separate toilefacilities for boys and girls on ground floor as well as
floor of collage building.

Water Cooler for safe Drinking Water.

Canteen for Students and Staff.

Medical and First Aid Facilities for Students and Staff.

Separate Washroom for Female Staff.

Sepaate Washroom for Principal.

Separate Toilet for Male Staff.

=4 =/ =/ =2 =2 A =

Transport facility is provided by the institution if any stud

suddenly falls ill in the institution.

Hostel facilities are not provided as most of the students are from the

area and no demand for Hostel facility

4.2 Maintenance ofinfrastructure
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Infrastructure: Allocation, utilization, balance.
1 Land
91 Building
1 Furniture
1 Equipments
1 Transport
Budget is allocated in the beginning of the year optimally for all above i
Supplementary budget provisions are made during the vyes

necessary/required.

The infrastructure is created as per the norms & requirement of regulatg

body which optimally used for all the curricular,-aurricular and etra 1
curricular purposes for which it is meant. Facility is extended to cu

programmes and other community related events.

Thecollage is situated in very peaceful and calm area environment wh

entirely and unhinderance to the teaching learning process.
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4.3 Library as a Learning Resource

Yes:- the collage has well qualified and efficient librarian along with
assistant librarian and one assistant to help out both of them. Con
printer, photecopier machine d&s been provided to the library for techni

support.

More than 6Qournals, periodicals, more than five encyclopedia, Six

educational surveys g6 reference books, five daily news papers, educati
C.D. , Internet, photocopier, Audiovisual cassettes, digital mha, C.D.

Rom, Micro films are available to benefit and facilities the student & staf

Yes: The collage has 3 members library committee which meets four
during every session for discussion purchase of books, journals, perio
Newspapes, automation of the library, maintenance of library and effecti

running o the book bank of students.
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The library is partially computerized. All the book and material are pro

been coatednd numbered for effective use and easy accessibility.

The library has one computer for maintaining the records of library b

with Internet facility. Reprographic facility is available in the library. Acce

to library is very easy and simple. The students along with their ldcant
identity cards pus i gnatures on Vvisitors?o

catalogued authewise in the library and everyone can locate any L
easily. Further, library books are placed course/subyesst for easy

accessibility and use.

The reprographic/Xerox facilitis used by students and staff members as
their own requirements. The teachers can get their study material X
free of cost from the office. The internet facility is used by staff member

students for searching respective study material.
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The collage library opens from 9 am to 5.30 pm at every working day
Monday to Saturday accept the Sunday and other declared holiday. Hg
the provision to open the library on Sunday & holiday is made for sp
circumstances such as examinatioregarations, seminar, work sh

organization etc.

The new arrivals (books, journals, magazines) are displ&fggped on g
display board in the library so as to make the studentsstaiftimembers
aware about them. The daily newspapers are placed on newspaper si

staff members and students.

Yes the collage librg has a book bank facility which wasarted from the
session 201-34. The books from book bank are issued to the needy stu
on their basis of their economic status. A total of four books from book
are issued to the needy students for whole amedsession. Such studer
can also issue 4 books from the main library at the same time for a pe
14 days. Certain students are allowed by the principal to issue more
from the library on the basis of their performance in class activities

recommendations of concerned faculty member.

SARAryan College Of Educatic .

109



Proper help is provided toetrieve the books from Almirand racks
Preference is give to such egory persong students in issue & return ti

books / materials.

4 ICT as Learning Resource

The collage has wedstablished and funcinal computer laboratory with 2
number of computer systems. The configuration of these systerr¥iaril
some old systems havelP configuration. A total of 13 systems ha
CD/DVD facility and 10 systems have FDD facility. The major softw
programmes that are available in the computer laboratory ar®ffits,
Intel-Teach to the Future Programme, Adobe Acrobat Reader. The
systems have power back up supply with UPS facility. The comp
systems are connected in LAN and have internet connectivity. The
members make us of computer facilities as per their own requiremer
preparing their MSPower point presentats. Some teachers who ¢
undertaking researches for higher academic degree use computers foi
their research works. Some teachers of collage have learned co

operating skills through regular use of computers in the laboratory.
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He students argiven practical knowledge of computer operations in
laboratory. The students in small groups are given practical trainit

computer laboratory during micro teaching session. The students who

already possess computer skills are involved duthigypractical training tg
provide skills to other students for promoting peer group learning.
computer laboratory remains open for the whole day and can accessec

students at any time.

In the subject of work experience and work experience (theory) in
programme, computer applications ic@mpulsory part comprising of 5
marks for each and every stideThe following major skills are included
the curriculum of this part of computer applications:

() Meaning of computers, hardwarsoftware.

(i) Operating systems, windows and their utility.

(i) Computer aided learning and ways of using computers in educs

(iv) MS-Word, MSExcel, MS PowerPoint.

(v) Safe use of Internet andMail.

(vi) Virus management.

(vii) Using computers in educational planning and management.

(viii) Meaning of computers, hardware, software.

(ix) Computer aided learning and ways of using computers in educa

(xX) MS-Word, MSExcel, MS PowerPoint.
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Teachers are trained and encouraged to power point presentation

Teachergprepare lesson presentation through the projector.
Library material assess by the teachers.
Internet surfing for academic up gradation by the teachers.

Lesson plan materials / content prepare in the form of CDs.

=A =2 =2 =2 =

Developing lesson plan and other related academic material.
Classroom transaction tdaching learning process.
Preparation of results of unit and term tests.

Making the attendance.

Preparation of teaching aids.
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4.5 Other Facilities

The instructional and infrastructure facilities are used regularly
maximum duation per week throughout whole academic session fo
purpose of curriculum transaction. Student teachers are provided pr
training in different methods laboratories and supervision of teache
charge. The students are encouraged to visitriibaad consult books fc

preparing their assignments, notes, lesson plans etc.

Following audievisual facilities are available with the college to provide
varied learning experiences and practical training to the students:

() OHP (i)  Projector

(i) LCD Projector (iv) Radio

(v) Tape recorder (vi) Colour TV
(vi) CD Player (viii) Video Camera

(ix) Digital Camera (xX) Speakers

(xi) Computer System (xii) Audio CDsi 8 Nos.
(xiii)) A-V CDsi 65 Nos. (xiv)  Slidesi 58 Nos.
(xv) Audio Cassetteis5 Nos(xvi) OHP Transparencigs137 Nos.

The students are motivated by faculty members to make use of thes
aids during micro teaching/ demolition sessions. The students are exf

about advantages of using audlisual materials during teachifgarning
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process. The skill of using audwisual aids has been integrated with ot
teaching skills during micro teaching. The students are given feedback
use of audievisual materials in teachidgarning process. The facul
members themselves use these aids during curriculum transpoboess
The student teachers make use of OHP, Power Point presentations
micro teaching sessions. However, during practice teaching, it is not pc
for the student teachers to use modern electronic gadgets due to lack ¢

infrastructure faitities in the schools.

All the required labs equipgewith all items are available at institute as pe
the norms as work ex Lab , ET Lab , Psychology Lab, Science Lab.
Computer Lab, Language Lab , Music, Art & Craft room / teaching aids

preparation room consisting of raw material.

Apart from all these ingute has multipurpose hall, sports room for game

and sports activities Maintenance of all facilities is done by the mainten;

committee and in charge of different labs.

Following facilities are available in the institution:
I.  Multipurpose Hall.

ii.  Sports Roorcum-Store.
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iii.  Various Musical Instruments.

Iv. Work experience Room.

All the classrooms are well ventilated, airy, well lighted and fitted ¥
electric tubes/CFL, ceiling fans and electegtension connections. Tl
classrooms are equipped with modern technologies like LCD / OHP pro

and computer system is used in multipurpose/seminar hall.

4.6

Best Practices in Infrastructure and Learning Resources

The faculty members make effort to provide interesting and different ty
learning experience to the students by applying different methods
techniques of training. Seminars. Group discussions, class quizzes
teaching are conducted by the faguthembers to develop reflective a
critical thinking among students. Faculty members collaborate
coordinate with each other in planning and organizing various academ
co-academic activities. The decisions related to various aspects of
training are taken by mutual consensus among faculty members and pl

iIs done in advance through cooperative manner. The duties

responsibilities to faculty members and students are distributed on the
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of willingness. These plans are then impletedrthrough team efforts.

In addition to this, the faculty members use modern communic
technologies and strategies during curriculum transaction process. Re
instruction is provided to weaker students and high achievers are pr¢
additional @ademic guidance and help by faeulty members. Different eq
curricular activities and extension activities are organized to give di

learning experiences to the students.

9 Use of projectors
1 Use of models prepared by the subject teachers through power poinf

1 Use of internet in preparation of teaching lectures.

Book bank facility for poor and needy students.

1 Academic help and guidance for weak as well as advanced learng
Provision of teaching aids and TLM availabldghe institution for

their use during prpractice teaching sessions and practice teachir
sessions.
Institution has different method laboratories where students are provide
practical training in various aspects of teacHegning process and overal

guidance and supervision of concerned teacheharge.
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Criterion V: Student Support and Progression

5.1 Student Progression

The studentdos preparedness for t
day n the form of self introduction, inspiring story on every morning
also on some memorable incident and other activities during our f
assembly in the morning every day before the academic sessiong
Moreover we organize a week long orientatind remedial programm

about the course.

Thus, the pupil teachers of B.Ed. programme are helped to gain thc
information about the whole programme. They are made aware of dif
sectionals, submissions, lessons and some other tasks to be sulby

them during the whole year.
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For making the environment of the campus to motivate, heafidystudent
friendly, the college ensures studeocéntred approach for providing vari
learning experiences to the students through organization of Vs
academic, caurricular and extension activities. The college promotes a
learning among stuhts. Different committees have been framed in w
the students have been given due representation to ensure -strles
approach. These committees are responsible for organizing various tyy
activities in the college. The students are encouraged involved in
planning and organizing various activities. The role of students in enhz

the quality of teacher training in the college is given importance.

For this, the students have been given due representation in \
committees for smoothnd adequate management of college affairs.
ensuring the quality of various aspects of teacher training in the colleg
faculty members monitor various activities in the college in joint manne

provide necessary help and guidance to the students
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Male Female
201213 3 4
201314 2 3
2001415 2 5

There is the provision of extiaclasses and coaching on Sunday and sc
holiday by the teachers and other outside expert. Which help the stud

prerparation for all competitive exams.

As per the assessment of the institution, in an average of twenty five p

to forty percent pass out students involved themselves for furhter/

studies.
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Yes, the old students of the college are provided with every type of he
is needed by them after passisng out from the college. The old student
approach the college for any academic or persoripl hee provided with
the same. However, no formal training is provided to the students [

college after completing their degree.

Some of the students who has scored well were referred to some
nearby institutions to consider their candidature on requirement.
placement cell collect the information of job opporltunities enfdrm to the

student through displaying on notice Board or personally.

1 Language problem.
1 Lack of I.T. knowledge.

1 Poor personalitaspects.
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1 Suitable jobs for suitable students.

Yes, Ithe Institution has tie up with all practice teaching schools. As pel

requirement they select students are placed them

1 Placement cell is fully financed by the institute
1 All they required human facilities are provided
1 All the facilities of IT Labn, language Lab, office print material

updation.

5.2

Student Support

For effective transaction of curriculum, the teachers of B.Ed. progrg
prepare course outlines in tteacher diaries for the concerned subjects tg
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be taught by them. These course outlines are prepared well in advance
teachers before commencement of classes and planning is donewis®a
as well as weekvise. In these teacher diaries, thélines for micro teachin

and simulation activities are also prepared.

The planning is done by keeping in view the resources and time ava
The planning is done in such a way that there remains a scope for ci
out revision of certain importaribpics and conducting practical activitig
Further, for checking and monitoring the implementation of curricular p
the teacher diaries are verified monthly by the head of the college
college prepares academic calendar for B.Ed. course befoeg
commencement of academic session. Regardirguaicular activities, a lis
of activities is prepared after discussion in staff meetings and in the m
of co-curricular activities management committee, red ribbon club, exte
activities cell. Theacademic calendar is planned strategically on the ba
previous yeards experiences and

taken through mutual consensus in the meetings of staff council.

Planning is done as per the requirement of physically handicapped stug

Every lecturer in the institution is being involved in the Mentor system

is allotted a group of students to find out their strong and weak points
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they do through informal contacts and with the wards and provide nec
academic and personalwtseling individually. The counseling varies frg
the individual requirements to high achievers, slow learner, students
personal problems. While the high achievers are given counselin
enhancing their talents by using the library land other ressuthe studeni

talented in sports are given special coaching for achievements.

The college follavs toturial, extra class, remedial class system to to su

and enhance the effectiveness of the teaching through mentoring proce

Yes, all the information regarding institute on college programs, admi
process, fee structures, course details etc. have been posted anc

gradation is done every month regarding information.

Yes, the collage offers remedial instruction to academically low achieve
The studentds performance in cl g
base for providing additional help and guidantleis remedial program

(remedial classes) is organized during preparatory vacations before the
commencement of final examination. The teachers identify the needs of
students in concerned subjects where they are facing difficulties and

individualized suppd (depending on the nature and extent) in the form g
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remedial help in the form of individual guidance is also provided to the
students by the faculty members during the period when the classes ar¢

function, especially during lunch break hours.

In addition to this, the collage also offers special help and coaching for
advanced learners who are identified on the basis of their class perform
and achievement in house examinations. This special coaching is also

imparted during preparatory vacationtbe basis needs of such students.

Easily comprehensible study material for difficult topics is given at

books are recommended.

Various topicsare discussed in detail in the classrooms.

Difficulties and misconceptions are cleared.

=2 =/ =2 =2 =

Assignments are given to the students by the faculty members in

concerned subject.

1 Tips are given to the students about how to answer a question in
better way.

9 Advise to improve writing speed is provided.

Old question papers are discussed and important topics are iden

which can be asked in the examinations.

60Guidance Cell 6 has been far med
been given additional charge. The main functions of guidance cell are a

under:
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9 To provide academic and career guidance to the college students

9 To provide students with study material required for various
competitive examinations.

9 To provide the students with information related to various
competitive examinations.

1 To organize educational and vocational guidance activities for ser

secondangchool students.

The guidance cell collects study materials from faculty members, stude

and other and makes it available to the needy students as par their

requirements. The students get it photocopied and return the original to
charge of gudance cell. This guidance cell operates on cooperative and

contributory approach.

For redressing the major grievan
has been formed in the college with one male and female teacher inchg
Any of the major grievances of students are heard by this cell and after
mutual discussions and conseng fimal solution is forwarded to the head
the collage administration level, then those are forwarded to the manag
of the institution to take necessary action in that regard. The minor

grievances/problems are solved by faculty members of committbarge al

their level through mutual cooperation and consent.

The progress of the candidate is monitored at different stages.
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1) After the first assignmenthe mentor as well as the subject teacher
reviews the situation in the meetings.

2) After micro-teaching all supervisors provide feedback to the princi

3) After the first internal test in B.ED. the progress is monitored and

pupil teachers are advisedcacdingly.

The institute ensure the students competency at the lggioitheaching
practice through skill development, micro teaching and simulation, Each
student practiced at least six teaching skills in each subject before going
practice teaching. A teacher educator remains in school full time to sup
teaching pactice activities.

5.3 Student Activities

Yes, the institution has an alumni association. Few of alumni are workin
a lecturer in different collages where dam@e number of the students are
working in primary & secondary schools.

Alumni conduct the following activities.

I Formation of core committees.
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1 Arranging donation books from alumni.
1 Arrangement of alumni meets.
1 Maintaining the profile and records of takimni, counseling for

student.

Along with the B.ED. course. BEhinstitute provides leisure time for
recreational activities like rangoli competition, mehndi competition, folk
song, pot painting, art & craft, folk dance and other culture activities. Fo
physical fitness and extra activities institute has a prapangement of
indoor, outdoor facilities. Top position in all activities are rewarded whic

motivate the students for activity participation.

The institution provides financial aid; raw material and other technologig

assistance to the students t@x@urage for publish materials.

Yes, every year oOcoll ege student

l.e. presidentyice president, secretary, and two executive members.

The main function of this association is to assist in planning and smooth
organization of various academic-aocademic and extension activities. Th

association works for the betterment of students@llege and is
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constituted for putting up the g
college administration. The members to this association are elected thre

mutual consensus and not through formal voting.

First of all, class monitors are electaeglthe students in their respective clg
sections through mutual willingness. After this process, elected monitor
through mutual understanding and willingness nominate one monitors fi
president, one for viepresident, one monitor for the post of ségng and
two for executive members in college students association. This associ;
assists in organizing various academic andcademic activities and the
funds and other required materials for organizing these activities are pr¢

by the collage apar requirements.

Discipline committee
Cultural committee
Academic committee
Library committee
Sports committee

Time-tabe committee
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Teaching practice committee
1 Examination committee

All the committees are responsible to ensure for their field work.

Yes: the institution has developed a comprehensive system for different
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of feedback for quality enhancement. It consists a collective student fee
onteacherperfomance and i nstitutionds
obtained from the teachers voluntary or collectively for necessary chang

improvements.

5.4 Best practices in students supports and progression

= =2 = =

Participation in morning assembly and variouscaaricular/extension
activities is mandatory for all students.

Studentds representation i n v
Use for studentsantered teachinlgarning approaches lilgroup
discussions, class quizzes, seminars, team teaching etc.
Grievance redressed cell for students

Suggestions and complaints pox for students

Bank loan facility (Recommendation of students for availing bank
loan)

Bus pass facility (Recommendation aficgénts for availing
scholarship given by various government departments)
Recommendation of students for scholarships.

Medical and first aid facility

Mentoring arrangements for B.ED. students to promote peer grou
learning

Feedback on class tests/housarminations/theory assignments
Remedial program for slow learners/low achievers

Book bank facility for poor and needy students

Issue of library books for examination period
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Criterion VI: governance and leadership

6.1 Institution vision and leadership

Institute has very cleasut Aim, Vision and Mission for its academic

mobility.

AIMS T institute aims to endeavor, encourage and fulfillment of student
needs with latest educational facilities by providing qualitative environm
educatiori industrial partnership to inculcation of the moral and ethical

values, promotion of creative spiahd innovation of excellence

VISION - Institute vision is to put best effort to provide professional &
guantitative education and quality through the leadership to fulfill societ

needs & aspirations.

MISSION T Institute Mission is to develop skilliedication commihent
orientation humanity, moriy, ethics and qualitative education for
individuals, institute make known all aims, vision & mission to the peopl

through website, prospectus, annual publication and displays.

OBJECTIVES 1 To developrelative, critical and creative thinking among
Prospect teachers, intpersonal and social skills along with right attitude
and selfmotivation for continuous learning among prospective teachers

to bring about physical, emotional, intellectual andoaihntegration of
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student teachers with a view of
basic values of secularism, national integration and truthfulness.

The vision, mission and objectives of the collage are made known to its
various stakeholdsrthrough display board in the college and through
meeting of various committees. The same is also done through various
academic activities, eourricular activities and annual functions. The facy
members are made aware about the same at the timerafgpheintment in

the college.

Yes: the institute is committed to provide the excellence in education
covering its all aims and objective through teaching learning and extens
activities based on the society needs. Institute endeavors to impart libet
modern and sound educationt@acher education program inculcating the
sense of humanity, sprit of values national integration, democratic out Ig

develop multidimensional personality.

The chairman of the institute has a whole time affairs with the institution
function and provide requisite leadershgpjdance for the functions/systen
of the institution with deep interest and high commitment, institute

management works with a good synergy to uplift and betterment of all

institute affairs. It provides a good platform for academic mobility throug

variousstrategies, guidance leadership and control.
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The Institute management and head of the institution worlethegto frame

and execute the policies and responsibility charts, meeting circulars etc

The new plans are implemented by faculty members and students throl
team effort. The faculty members are assigned duties and responsibiliti¢
the basis of thewillingness and interests. The different decisions, tasks
responsibilities are wellefined and distributed to the teaching and-non

teaching staff members through staff meetings, office orders and circulg
Sometimes, the responsibilities are givefoimally in a verbal Manner.
The communication is done well in advance to the staff members so tha
various tasks and activities can be carried out smoothly. The workload ¢
teaching staff is kept almost similar and equal for every member so that
grievance could arise. For all such types of tasks and responsibilities

assigned, the person concerned is held accountable.

The information gathered by the college through feedback from teacher
students, school head/teachers is provided to the employers/managem
through formal meetings informal discussions betwteerhead of the

college, staff and employers. Further, at the end of academic session, ¢
annual report regarding various activities undertaken and other aspects

college is prepared and discussed with the management to review themn

take necessamjecisions for future improvement.
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Head of institution collects information by feedback and personal contag
and provide to the management as suggestive as measures and to revi

activities of the institution.

The barriers and problems arrived in realizing the vision, mission and
Objectives are identified through feedback obtained from faculty membg
students, school teachers/headd local people. For removing the probler
and improving the situation in forthcoming academic sessions, necessa
decisions and steps are undertaken by the college by keeping into view
resources available and the additional resources that can bewwadldble to

the college by the employers.

1 Through formal discussions in meetings.
Sponsoring w@ff for professional development programs, seminars
workshops etc.
Seeking suggestions from staff members at various junctures.
Conducting sudden inspections to keep quality control over
institutional affairs.

1 Providing various facilities to the facultgembers like interest free
loan facility, accidental insurance, transport facility as per
requirements.

1 Providing facility of various types of leave like casual, earned, me
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and study leave.
1 Computer and Xerox facility to faculty members émdertaking

research.

The designation ofthe headoéth i nst i tuti on i s 0f
duties and powers have been defined for this post by the management
college:

a) The principal shall be the main executive and academic officer of
college and shall exercise general supervision and cavieol
institutional affairs (academic, ecademic and other).

b) The principal shall be the member secretary of the managing
committee of the college.

c) The principal shall be responsible and accountable for proper and
efficient functioning of the college. H&all also exercise all powers
necessary for maintaining discipline in the college.

d) The principal shall responsible for convening meetings of faculty
members of the college for taking discipline in the college.

e) The principal shall prepare an annual repbthe college describing
academic and eacademic activities undertaken during the previou
session and make it available to the management of the college. |
shall also make it available the annual examination results report
management.

f) The princi@l shall function as leader in coordination with the faculs
members for smooth planning and organization of institutional

activities.
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6.2 Organizational Arrangements

Discipline committee:Overall discipline maintenance of the college
Cultural committee:To arrange the resources, facilities and decide
time place etc. for extracurricular activities, program and functions
Sports committeeTo organize sports activity for the college oaér
Library committee: To advice for introduction of book, journals ang
overall responsibility of library affairs.
1 Grievance redresses committeEo review the grievance of students
and redress them.
IQAC:- Enhancing and sustainability of quality
Examindion committee: To look after all examination related affairy
Staff council.
Co-curricular activities management committee.
College students association.

Guidance cell.
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Library advisory committee.
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[ Aryan College Of Educatiﬂ

hagading Principal
Committee
A 4 i
; ; y '
Sonnites Office Supdt. H.O.D. Librarian
Incharge
Nonrteaching Teaching Asstt.
Staff Staff Librarian

The overall administration is done by the head (principal) of the college
his absence (due to leave or other response)ttier senior and efficient
teachers is given the charge and responsibility to look into various colle
affairs. Although, this teacher

principal 6 and also have no speg
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as college incharge in case of absence of principal. Various committeeg

constituted in the college have been given necessary powers and authc

By the principal to organize and manage different academic aadactemic
activities. The students hasdn given due representation in these
committees so as to make the process of teacher training studbrted in
nature.

The decisions regarding academic calendar armugacular activities are
taken in a cooperative and joint manner in the meetingsraferned
committee and finally in the college to assist in adequate and smooth
organization of various activities and to put forward the problems of stuc

as well as make the suggestions for improvements and modifications.

The faculty members of the meet with the school teachers/heads in forn
well as informal manner and discuss different issue related to school
education. This helps in bringing improvement in teacher training proce
the college. The lesson plans foactice teaching are discussed with schg
teachers so that best educational experiences can be provided to the st
School teachers also observe the lessons of sttehsriters during practice
teaching and provide feedback to the students forduithprovement in
their teaching.

The college also collect feedback from school heads/teachers on variol

Aspects of practice teaching through a preforma developed by the colle
The suggestions or feedback provided by them is used for bringing teqt
changes in practice teaching in future. Also, school teachers are invited
college for guest lecturers as well as examiners for evaluating the workj

students in different activities.
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Yes, college collects feedback (data) from the following and use it in fur
making and improvement of college functioning:
a) Feedback from students regarding tesstand campus experiences
the end of session.
b) Feedback from school teachers/heads at the time of praciténiga
through seHdeveloped Péorma.
c) Seltappraisal reports of teaching and fieaching staff members.
d) Feedback from employers, logaople, some old students and schc

teachers through informal discussions and personal contacts.

The feedback or information thus collected is analyzed and discussed if
meetings. On the basis of the discussions, decisions are taken for furth
improvements in functioning of the college. Such decisions which do no
require any additional human or financial resources are implemented dt
the next session and the new action plans or decisions that need extra

or financial resources are furthasclissed with the employers. On

Getting the additional resources from the employers, such decisions of

plans is monitored for their systematic organization.

The staff members collaborate with one another so as to provide best q
training to prospective teachers. Sometimes, &@abf one program are als

engaged in talking classes of other programs on the basis of their speci
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competencies. The faculty members also employ team teaching strateg
certain topics as per the requirements. The decisions are taken in meet
staff council and approved by the management are then implemented b

faculty members and students.

The teachers who have not enough knowledge of handling and using m
electronic gadgets, equipment and computers have learned and acquire
skills fromother teachers who are wekrsed in such modern technologie
Various committees that are constituted in the college for smooth

organization and functioning of staff members and students which has |

in creating a healthy and congenial environmentdarning in the college.

6.3 Strategy Development And Deployment

Yes: The institution has procedure of MIS for academic and administra
mobility and upgradation. Staff members participation in various prograt
seminar, workshops is a good source of collection of the data informatig

which able the institute to execute the latest upagraa.

Yes: The institution has a procedure of MIS for academic and administr
mobility and upgraddion. Staff members participation in various progran
seminar, workshops is a good source of collection of the data informatig

which able the institute to execute the latest up gradation.

SARAryan College Of Educatic .

139



At the beginning of academic year institute implement all the human an
financial resources to full fill the needs. If more needs are arise during t
tenure then extra staffs aecruited and extra money is allotted by over

budgeting.

Every year institute reviewisbj ect i veds regardi |
overcome the previous weaknesses in academic. In preparation of acag
objective for the next implementation suggestion are derived from schox
staff of practice teaching & experts take place and staff, adnaittist also

contributes as per their specialization.

l nstituteds obj ect ieamployees an the emalnaf n
classification as per the proficiency, capacity of the employee. Generall

communication of objective is done through the duty responsibility charf
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Institute has constituted various committees for fulfill meant and
implementation of aim, vision & mission. Heads of different committees
monitored the progress of work and ensure its successful monitoring by

provision weekly meetings.

The new decisions and action plans are taken on the basis of past expe
and feedback obtained from various stakeholders. The planning is dong
jointly through team forts and coordination among faculty members. Th
new action plans and decisions are implemented after getting consent f
the employers. For this, if extra/financial resources are required, they at
provided by management of the institution after cheglhe justification

and necessity of new action plans. The new plans after implementation

monitored to enhance the quality of teacher training imparted in the coll

6.4 Human Resource Management

1 Through seHappraisal method by teaching and fieaching staff
members.

1 Through feedback obtained from students at the end of session.

1 Through formal meetings and informal discussions among staff
members.

1 Through general observation of class work/laboratory works of fac

members by the head of the college.
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(a) Selfiappraisal method by teachers and hi@aching staff members.
(b)Students Evaluation of teachers through a Performa

(c) Feedback from students regarding campus experience .

Yes the information / feedback obtained from above methods is anal
and discussed in staff meeting and feedback is provided to staff mer

to improve their performance in the future.

Institute has several welfare measures as

Group insurance.
Free education for two kids .
Interest free loan facility.

Medical assistance ( free chdakps, medical test etc.)
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Transport facility in emergency and from almost every outdoor

corner of the city to the institute free of cost
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Every year a programmer is organized for the staffs by the institute in v

variousdistinguish experts

In the profession are called to deliver the lecturers and does skill

development in all teaching aspects.

For the recruitment of staff ( Teaching, Nideaching ) institute established
personal office with all facilities . The institute has advertised the vacant
& scrutinized the qualifications as prescribed by theleggry bodies .

Shorti listed persons were called to appear before the selection Committ
The Committee selects the candidates on their performance & qualificat
and approved their candidature . All the selected staffs are given salarie

per prescribed brims of regubay bodies .

Service condition of the institutions is as per the direction of the regularit

bodies.
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There is no provision to appoint part time faculty, only guest faculty

arrangements are done by the institute

Institute has the provisions of professional development of the faculty . |

follows the procedure on strict basis and implement provisions as-unde

9 An annual increment is bounded to a national and international

seminar presentation.
1 Workshop attenance mandatory for all faculty members at least ol
in a year.
1 Financial supports are provided in all terms to meets out the

professional development needs of the faculties
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Institute provides facilities to the faculty as under:

1 Well maintained airy , spacious individual / sharing basis cabins.
1 Well equipped computer facility witmiernet.
1 Allitems are available to full fill teaching needs of the teacher.

1 Tea & other requirements are managed by the institutes at free of

For providing information regarding different aspects on the collage to t
faculty members , staff meetings are held from time to time . Sometime;
notices, circulars and office orders are issued to the staff members tag
them with necessary information . Any serious/ major complaints or

grievances of the faculty members ((teaching andinteaching both ) are
forwarded by the head of the collage to the Management so that they ca
solved . the minor complaints orrigvances are redressed in mutual

cooperative manner in staff meetings or through personal discussions.

The students are provided information through notice boards, announce
in morning assembly /classes/ groups. The students can make complain
diredly to the principal of the collage or through the class monitors (mer

of Collage students Association).
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For solving major problems and grievances of the students, the collage
constituted 0Gri evance Redmakeansa

female incharge and students representatives in it.

Il n addition to this o6 Coll age St

whose main function is to assist

In organization of various activities of the collage and put forward the

complants and suggestions of students.

Institution has a good policy regarding the work load of the faculty . It is

be decided as per the rules and

Regulations of the regularity bodies and it has to be implemented in su
way so that a teacher can sparetiime for all other above maintained

activities . Generally sixteen and eighteen periods are assigned to one f

Yes: The institution has vergxcellence mechanism regarding rewarding

and motivating of its staff mainly as:

1 Highly result oriented faculty members are identified and certificat

high Excellency are given apart from consolidates prizes for their
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Motivation

1 Specialincrement/ promotion policy.

1 Distinguished post appointments.

Financial Management and Resource Mobilization

No financial support from Government Main source of income is fee

collection from student.

No donations have been received by the institution during last three yeg

collected any Sort of donations.

Yes=- The operational budget is best made use foii tlaglay expenses. The
deficit arise are fulfilled through the the contribution of the members of

Sansthan and Sansthan Fund.
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To overcome the expenditure of quality progrde®minar, conference,
workshop) institute made suitable arrangements in its budget of income

&expenditure.

Yes. The audit has been conducted by the Chartered Accountant every

year.The audit reports are available and enclosed with this reports.

Yes , theManagement which looks after all financial management of the

collage has computerized the financial management aystem.

6.6

Best practices in Governance and Leadership
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Grievance Redressal Cell for students and staff members.
Similar Workload for teachers of respective faculty.
Decentralization of administration.

Studentso representation i n v
Feedback from students, faculty membschool teachers/ heads ang
employers to improve collage functioning in future.

Engaging school teachers/heads in developing lesson plans and
carrying out various activities during practice teaching under ove
guidance of concerned school head andress.

Formulation of new action plans on the basis of previous experien
and feedback obtained from various stakeholders.

Internal quality check by employers through sudden visits.

Monitoring of various activities.
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7.1 Internal Quality Assurance System

Yes , the institute has establisHaternal QualityAssurance Cell in the year
2013

Major activities: Monitoring, administration, examination etc.

The institute has adoptedraechanism regarding the achievement of goalg

objective and quality assurance.

Institute has a proper procedure of execution of policies , term evaluatio
[.Q.A.C for internal

Academic audit and evaluation , sedzaluation of the teacher as wedl a
students, continuous monitoring and evaluation of the process (academ
academic ) for checkup and feedback of different existence in terms of

college aims and objectives.
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The collage adheres to the norms and conditions laid down by concert
regulatory bodies. The faculty members prepare their teacher diaries in
the planning is done montlwish and week for carrying out academic wot
The teacher diarieare verified by the head of the collage at the end of e
month to ensure the coverage of syllabus. The list-@ucacular activities/
extension activities is prepared at the onset of session and regular
supervision is done by the head of the gmlarhe staff meetings are
conducted at appropriate times to evaluate the progress of various aca
and ce academic activities .the students are provided diverse types of
learning experience so as to prepare best quality prospective teachers i

teacher educators.

The modern technologies are employed4h process and maximum
emphasis is given on all round development of students including
development of students including development of communication skill
social skills, reflective , ration@nd critical thinking among students. The
institution follows studentcentered approach and all types of academic &
co- curricular activities are organized by students under the guidance an
of mentors and overall supervision of teaching facultys.important to
mention that the collage not strictly follows the curriculum prescribed by
concerned regulatory bodies but make maxmaiforts to provide additiona

extra experiences other than those mentioned in prescribed curriculum.
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1 The institute has a strong mechanism for internal audit evaluation

system under the supervision of college management.
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1 The I.Q.A.C. is also involved iansuring the internal academic quali
1 Programme exists questionnaire seeks information for students or
guality of college administration, their suggestion and criticisms ar

taken into serious consideration.

The institute identifies various types of needs through feedback from stu
teacher educators, ndeaching staff, alumni etc. Through direct Observat
of the heads, principal, @ictor and management. Needs of the institution
fulfilled on the advice and sugg
recommendation and suggestions provided to the management of the
institution. After this, these good practices are shared wiibus

constituents of the institute.

7.2 Inclusive Practices

The institute motivate and encourage teachers to participate in the
seminars, workshop held time to time on current trends, inclusive practig
policy matters, like reservation policy, women education, gender

empowerment, opportunity to education, primary education, Education t
etc.Which constitute a great concern towards national policies and their

implementation which somewhere effects school curriculum.
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In B.Ed. curriculum following some of the major topics have been
incorporated that provide opportunities for students teachers to learn ab
exceptional children, inclusive education and special teadbarging

strategies that can be adopted for various kinds exceptional children:

a) Concept of Exceptional children, types and characteristics.

b) Individual differences: Nature of accommodating individual differer
in classroom.

c) Learnercentered techniques for teachexgceptional children.

d) Means and measures taken for equality of educational opportuniti

terms of caste, tribes, disabled, gender and minorities.

The students of the programmes are acquainted with various educationg
strategies to be followed for t&l@ing exceptional children through regular
teachinglearning process. The students are given practical training in
preparation and use of different types of teaching aids and TLM during n
teaching, simulations, demonstrations and practice teachirngreess
Seminars, workshops and other activities are organized to make studen

aware about various exceptionalities and gender differences in classroo
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Following activities have been included in the curriculum for creating hei

learning environment and promote active learning anensetivation:
I.  Micro teaching

li.  Simulation teaching

lii. Demonstration lessons

Iv. Observation lessons

v. Project work for students

vi. Assignments

vii.  Practical works
viii.  Morning assembly

ix. Different cocurricular activities

Apart from the activities mentioned in the curriculum, the college has a
provision d mentoring, training in modern electronic gadgets, team teach
Group discussions, class quizzes, workshops, seminars, various extens
activities,interh ouse competitions student
committees and organization of variousat®s and functions by the

students on their own. This all helps the college in building a healthy ang
conducive environment for motivating the students and involving them

actively in learning.

The institute organized different activities envisaged in curriculum and
outside as casstudy,actionresearch, different types of psychological test

association with games and sports, participation in various type of proje

like primary education, child labor abolition etc.
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The institute has the different methods meet out the different needs of
physically challenged persons as class arrangement, sitting arrangemer

helping instruments iteaching learning process.

The institute has arrangements of grievance redressal cedldbout the

needs related to different gender.

7.3 Stakeholder Relationships

The information regardingcademic and administrative aspects of the coll
Is maintained well which is made available to various stakeholders as ar
when needed by them. The information about results of house examinat
and annual examinations as well as internal assessm&mtehnts is

displayed on the notice boards. The college prepares annual report and
submitted to the employers for verification and analysis. The annual rep:
contains information regarding activities conducted during the academic
session, successes msed and failures encountered during the session &
future plans to improve the college functioning. The information regardin
annual results of different programmes is submitted to the employers aft

declaration of annual results.
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The feedback collected from faculty members, studentpjoyers and
school teachers/heads on various aspects of college and teacher trainir
discussed and analyzed in staff meeting and necessary decisions are tg
future improvements. Certain major plans and decisions are discussed
employers foseeking their suggesting as well as approval and later on,
college and faculty members implement the same during the next acadi

session.

Following mechanisms are employed to collect data/feedback from vari

stakeholders for quality improvement:

9 Feedback from students regiagl campus experiences at the end of
academic session on proforma developed by the college.

1T Teacherb6s evaluation by stude
college.

1 Feedback/information obtained through staff meeting and informa

discussions among staff members.

1 Self-appraisal reports of teaching and fteaching staff members.
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1 Feedback from school teachers/heads on different aspects of prax
teaching through sketleveloped proforma and through personal
contacts.

1 Feedback from old students through informal discussions.
The collected feedback is analyzed and discussed in staff meetings ang
informal discussions with the employers to identify the weaknesses and
strergths of various aspects of teacher training programmes. On the bay
this, decisions are taken and new plans are formulated for enhancing th

quality of various aspects of college.
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DECLARATION BY THE HEAD OF THE INSTITUTION

| certify that data included in this Sedppraisal Report (SAR) are true to the best of

my knowledge.

This SAR is prepared by the institution after internal discussions, and no part thereof

has been outsourced.

| am aware that the Peer team will validate thermftion provided in this SAR

during the peer team visit.

Place: distt- Haridwara (Uttrakhand

Date:

Signature by the Head of the Institution

With seal
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ANNEURES
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.. » Northern Regional Committee
T awzanEb' ﬁpm trf-{qu \"( National Council for Teacher Educatior

( NG AR B T faftves A ) (A Stawtory Body of tne Government of India)
NCTE
’ , e AKD i
i . No.NRCINCTE/NRCAPP- 1076/193" \uum;,/mn// 677¥ pe- 5 MAR 20
'. ot
25: sl
ra!

he Sgeretary/Correspondents
,\rvau Shiksha Samiti, f
I’iu No. 1410-1415, Snul/llo‘\d Devband Road,
a ’L\fr(mni city- Mundate, Post office- Manglore,
l chsil/ 1 |luls.1/l own/eity- I 1)()rkcc
l)lstrlclf t}; g\ur-"ﬂ(n(n., ‘
Sr.ue; L‘ltamhh‘md . : ; P i ,

Subj‘c.cl: Letter of mlcm prior to grant of recognition/Permission for B.Ed. course under
Clause 7(9) of the NCTE (Recognition Norms and Production) Regulation, 2009/ reg.

SV sy,

f teans ol seotion 1S of the NCI. Act, 1993 your Institution had submitied an application 10
e Northern Regional Commitiee of NCTE for grant of recognition for starting B.Ed. Course in the
proposed institntion e, Aryan College of Education, Plot No. 1410~ 1415, Street No.-Devband Road,
Village- Mundate. Post office: Manglore, Tehsil/Tatuia/Tow nicity- Roorkee, District- (laridwar-

247650, State- Uttarakhand.

e Fhe NRC. NC T o the basis of the serutiny of the documents submitted by the institution, input

soeeitad from the Visiting Feam Report and videography in its 193" * meeting held on 8" February to

l()"' February, 2012 decided that the above institution has adequate financial resources, accommodation.

.lbldl‘\ and laborsory as preseribed in the norms and standards and that it fullils all such other conditions

! ul.mm_ (o infrastructural ‘\n i instructional facilities required for proper funct ioning el the institution for

k! ficher education courser - Therefore, the NRC. decided to issue letier of intent prior to grait of
ition tor Bk, course xn‘du clause 7(91 of the NCTE Regulation 1o the instisution.

i 3 hn“ grant of I\Hu.ll recognition under Regulation 7(11) of NCTE Regulation 2009 is

Al A‘ (I
d u)n\nlugd the institwtion shall make appointment of qualified faculiv/statl as per provisions of*the

AN 11 Regalations. 2009 as per the ‘morms & standards cnvisaged therein and submit the following

docEmonts;

: g
“he institwtion shall submit particulars of the sttt dul\ approved by the University/affiliating
body asy per theipresert ihod formad available in the NRC, NCTE w ebsite.

b Advertisementiin leading newspapers. <
et Letter of Liiskmits 2 s Tihating Body. nominating experts/representative for the Selection

Commitiee.
d. Recommendations of the Selection € ‘ommittee for appointment of teaching & non-teaching

stafl as per the norms of the atfiliating body.

An afiidavit on Rs. 100/-stamp-paper to the effect that the institution has selecied stalt as per

; NCTE/Staie: Uhiversity norms.(format FEnclosed)

3.3 : T
B - \
’ N \ i
#4 N Yoo

_ x\(@k‘ 7

¢ NP

2 e

i 20/198, Kaveri path, Near Mansarover Stadium, Mansarover . Jaipur -502 €2 20 (Rajasthan}
i | Phone - (01411-2390064 2390210, Fax® 0141 2390007
i }
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V. Information for having fulfilled the norms & <tandard and othe: required conditions

8. If the institution co
Regulations and Orders ma
under the provisions of Sec

ntravenes any of the above conditions or the provisions of the NCTE Act, Rules,
de or issued there under. the Regional Committee shall withdraw the recognition as
tion 17(1) of the NCTE Act

9. Further, if the institution is not satisfied b

Y this order, they can prefer an appeal to National Council
for Teacher Education, Hans Bhawan, Wing-11, | Bahadur Shah Zafar Marg. Near ITO, New Delhi- 110002
under Section 18 of the NCTE Act, 1993 within 60 days of the issue of this order. The guidelines of appeal are
enclosed herewith.

By orders,
| AL\
\(,‘j v‘7\$\
(Dr. Rany'Kishor)
Regional Director
Encl:- As above
The Manager 10 Gowt. of India,
Department of Publications, (Gazette Section)
Civil Lines, Delhi - 110 054
Copy to:-
The Secretary/Chaim\an. Aryan Shiksha Samiti, Plot No. 1410-1415, StreetRoad-Devband Road,
o Villagef.l‘own/clty-Mundate,' Post office-Mariglore, TehsiuT aluka/ Town/city-RodrRée=District-
Harldwar-247656, State-Uttarakhand.
2. The Principal Aryan College

of Education, Plot No. 1410-1415/61, Street No.-Devband Road, Village-
Mundate, Post office-Manglore, TehsiVTaluka/T own/city-Roorkee, District- Haridwar-247656,
State-Uttarakhand.

w
o
w
o
a
e

. Secretanat. Dehradun, Untarakhand.
d Technical University D ‘hradun,  Post office-Chandanwari, Sudhowala,
Dehradun-248007, Uttarakhang. S \ )
S. The St:tcrelary. l?eptt. of School Education ang Literacy. Ministn of Human Resource Development, Govt.
of India, Shastri Bhawan, New Deini. 110001
6. The US (Computer), National Council for
Zafar Marg, New Delhi

o Teacher Education, Hans Bhawan Wing-11, I, Bahadur Shzh
. 5
7. Office order file/ Institution file.

™\

| b
St 7 F Reglolfal irector

-—--e- -

v\ uuLvuULL
I Tywil wulivyve i
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(

onal Commitiee

1 sreaTas R aReg s&}{ National Council for Teacher Educaion

ARG WHR & TP e Heerm )

(A Statutory Body of the Go. f India)

F. No./NRC/NCTE/NRCAPP-1076/2015[ 93 297 pate: 1 3 APR ny

TO BE PUBLISHED IN GAZETTE ON INDIA PART 111 SECTION 4

ORDER
v T
WHEREAS, in exercise of the powers conferred by sub-section (2) of Scviioin 32 of the National Council for
Teacher Education Act, 1993 (73 of 1993) and in supersession of the National Council for Teacher Education (Recognition
Norms and Procedure) Regulations, 2009, the National Council for Teacher Education has notified the Regulations, 2014 on
01.12.2014.

Z. AND WHEREAS, the institution Aryan College of Education, P.N.-1410-1415, Street No.-Devband Road,
Village-Mundate, P.O.-Manglore, Tehsil/Taluka- Roorkee, Dist.- Haridwar-247656, Uttarakhand has by affidavit
consented to come under New Regulations and sought for two basic units in B.Ed., which require additional facilities.

3 AND WHEREAS, it has been decided to permit the institution to have two basic units of 50 students each subject to
the institution fulfilling following conditions namely.

(i) The institution shall create additional facilities that include (a) additional built-up-area, (b) additional
infrastructure, (c) additional funds, (d) adhere to staff norms as per Regulations, 2014 and inform Regional
Committees with required documents by October 31, 2013.

(ii) The application-Institution for additional unit will be required to submit the required documents such as
land documents, Encumbrance Certificate (EC), Land Use Certificate (LUC) and the Building Plan (BP) in
the specified proforma available on the website to the Regional Committee in proof of having provided
additional facilities before October 31, 2015. Building completion Certificate (BCC) may be given along
with other documents if available, otherwise it can also be given to the Visiting Team at the time of
inspection.

(iii) The Regional Committees shall arrange for verification of documents, inspection of these premises and
check adherence to these condition by 20 February, 2016. [f it is found by the Regional Committee that the
institution fails to compiy with liiese reguirements, the instittions ghall not be permitted to admit students
for the academic year 2016-2017.

(iv) In case any existing institution’s matter is sub-judice under court direction/SCN under section 17 of the
NCTE Act Complaint etc., the institution shall be required to submit a copy of the Hon’ble Court
order/reply to SCN/complaint/already submitted alongwith the documents, if any together the documents
referred above. In case the institution’s request for shifting of premises is pending, such institution shall be
required to submit the requisite documents as per provisions of the NCTE Regulations, 2014 with a copy of
the order/NOC of the affiliating body/State Govt. and such other documents as indicated in the revised
format recognition order. The final decision shall be subject to the directions given by the Hon’ble Court in
the Writ Petition/case decided by the Northern Regional Committee in respect of Section 17/complaint
cases etc.

4. Now therefore, in the light of the above and in terms of Section 14(3) (a) of NCTE Act and in accordance with the
Regulations, 2014, the Northern Regional Committee, NCTE hereby grants recognition to Aryan College of Education,
P.N.-1410-1415, Street No.-Devband Road, Village-Mundate, P.O.-Manglore, Tehsil/Taluka- Roorkee, Dist.-
Haridwar-247656, Uttarakhand for conducting B.Ed. programme of two years duration with an annual intake of 100 for
two basic units of 50 students each from the academic session 2015-2016 subject to fulfillment of the conditions mentioned
herein before 31.10.2015.

5. Further, the recognition is subject to fulfillment of all such other requirements as may be prescribed by other
regulatory bodies like UGC, affiliating University/ Body, State Government etc. as applicable. The affiliating body
(University/State Govt.) shall also be required to verify the authenticity of the land & building documents as well as
appointment of requisite teaching & non-ieaching staif as per provisions of the NCTE Regulations, 2014 by the concerned
institution before grant of affiliation to an  institution

, -

PRt : =l
Tt fig A,

Phone No 0141-2744288, 2744635, Fax - 0141-2744173 E-mail. - nro@ncie-india.org

A, e Fefi-1l, ta e A ffte, sdem == Office : 4th Floor, Jeevan Nidhi-ll, LIC Building, Ambedkar Circle,

STATR-302 005 (Rroreerr) Bhawani Singh Marg, Jaipur -302 005 (Rajasthan)

Jurisdiction : U Uttranchal. Delhi, Haryana, Punjab, Chandigarh, H.P., Rajasthan
Website : www.ncte-india.org
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6. The institution shall submit to the Regional Committee a Self-Appraisal Report at the end of each academic year
along with the statement of annual accounts duly audited by a Chartered Accountant.

7. The institution shall maintain & update its website as per provisions of NCTE Regulations and always display
following as mandatory disclosure.

(a) Sanctioned programmes along with annual intake in the institution.

(L) Namwe of the faculty and staff in full as mentioned in school certificate along with their qualifications, scale
of pay and photograph.

(c) Name of faculty members who left of joined during the last quarter.

(d) Names of students admitted during the current session along with qualification, Percentage of marks in the
qualifying examination and in the entrance test, if any, date of admission, etc.

(e) Fee charged from students.

() Available infrastructural facilities.

(®) Facilities added during the last quarter.

(h) Number-of books in the library, journals subscribed to and additions, if any, in the las: quarter."

(i) The affidavit with enclosure submitted along with application.

) The institution shall be free to post additional relevant information, if is so desires.

(k) Any false or incomplete information on website shall render the institution liable for withdrawal of
recognition.

If the institution Contravenes any the above conditions or the provision of the NCTE Act, Rules, Regulations and
Orders made and issued there under, the institution will render itself liable to adverse action including withdrawal of
recognition by the Regional Committee under the provisions of Section 17(1) of the NCTE Act.

By Order,

= (Dr. LK. Mansoori)
Regional Director

The Manager to Govt. of India,
Department of Publications, (Gazette Section)
Civil Lines, Delhi — 110 054

Copy to:-
\%‘ he Principal, Aryan College of Education, P.N.-1410-1415, Street No.-Devband Road, Village-Mundate, P.O.-

Manglore, Tehsil/Taluka- Roorkee, Dist.- Haridwar-247656, Uttarakhand

2 The Secretary / Correspondent, Aryan Shiksha Samiti, P.N.-1410-1415, Stree/Raod- Devband Road, Village-
Mundate, P.O.-Manglore, Tehsil/Taluka-Roorkee, Dist.- Haridwar-247656, Uttarakhand

3. The Secretary, Department of School Education and Literacy, Ministry of Human Resource Development, Govt. of
India, Shastri Bhawan, New Delhi- 110001

4. The Principal Secretary, (Higher Education) Govt. of Uttrakhand (Deptt. Of Higher Education), Secretariat,
Dehrandun, UA '

5, The Registrar, Uttarakhand Technical University, Dehradun P.O.-Chandanwadi. Sudhowala, Dist. Dehradun-
248007, Uttarakhand

6. The US (Computer), National Council for Teacher Education, Hans Bhawan Wing-11, 1, Bahadur Shah Zafar Marg,
New Delhi- 110 002. -

7 Office order file/ l{]‘stitution file

K o™

Regional Director
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ARYAN COLLEGE OF EDUCATION

(Affiliated to NCTE and Recognized By SDSU Vishwavidhyalay Badshahithaul Tehri
Gadhwal)
Village:-Mundate, Tehsil Rookee, DisttHaridwar(Uttarakhand)
Mob: - 9458175298, 09466894301, 09467933767, 09466073341
Web site-www.aryanedu.com Email: - aryancollege2@3@gmail.com

RefNoé é ¢ ¢ & 66666, .
Institutional academic calendarB.Ed. session 20186
1. Starting date of Academic year 24 January 2016
2. Teachingha theory unit 03 till May First week
4. Summer Vacetion 25 May to 30 June
3. First Internal Test July Second week
4. First Aid Class Practicum July Last week

5. Teaching of pedagogy of school subject August Month

6. Micro teaching Sept. Fir&t Second Week

7. Work & practice on Lesson Plan Sept. Third & forth Week

8. Teaching Practice November & December Month

9. S.U.P.W. camp January First Week

10. Sessional Work of all teaching subject January Second & Third Week.

11. Submission oflpractical /actives record befor January last Week.

10. Prepration Leave

11. Exam. According Uni date sheet

Principal

Aryan College of Education
SARAryan College Of Educatic .
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